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SEXUAL MISCONDUCT AND TITLE IX POLICY 

1. GENERAL INFORMATION  

Meredith College (“Meredith” or the “College”) is committed to providing a safe and positive 
learning, living, and working environment, free from all forms of sexual misconduct.  Individuals in 
the campus community are expected to treat others with integrity and respect and to take 
responsibility for their actions. This Policy outlines Meredith College’s expectations to help ensure a 
campus free from sexual misconduct. This Policy discusses Sexual Misconduct, which collectively 
includes Title IX Sexual Harassment, non-Title IX Sexual Harassment, Sexual Assault, Domestic 
Violence, Dating Violence, Sex-Based Stalking, and Sexual Exploitation, as those terms are defined 
in this Policy. 

Nothing in this Policy is intended to create a contract between Meredith College and any student, 
employee, independent contractor, vendor, visitor, or other individual or entity.  Meredith College 
reserves its right to amend this Policy at any time for any reason. 

2. NOTICE OF NONDISCRIMINATION  

Meredith College is dedicated to equality of opportunity in all aspects of its community. 
Accordingly, the College does not unlawfully discriminate on the basis of race, color, ancestry, 
religion, age, sex, national origin, pregnancy or childbirth, disability, military veteran status, or any 
other protected status under applicable federal, state, or local law in its educational programs and 
activities, including employment. This applies to all aspects of an employee or potential employee’s 
relationship with Meredith College, including, but not limited to, recruitment, selection, 
advancement, compensation, benefits, transfer, and termination. 

Certain forms of sexual misconduct are also prohibited by Title IX, a federal law that provides that: 
“No person in the United States shall, on the basis of sex, be excluded from participation in, be 
denied the benefits of, or be subjected to discrimination under any education program or activity 
receiving Federal financial assistance.” The U.S. Department of Education, which enforces Title IX, 
has long defined the meaning of Title IX’s prohibition on sex discrimination broadly to include 
various forms of sexual harassment and sexual violence that interfere with a student’s ability to 
equally access educational programs and opportunities. Sexual misconduct is a form of sex 
discrimination. Sexual misconduct can be committed by men or women, and it can occur between 
persons of the same or different sexes. Acts of sexual misconduct are forms of sex discrimination 
prohibited by College policies, in addition to Title IX regulations or other state or federal laws, as 
applicable.   

The College will not tolerate sexual misconduct and will promptly and equitably respond to reports 
and formal complaints of sexual misconduct to take steps to eliminate the conduct, prevent its 
recurrence, and address its effects in accordance with this Policy. Any person may report such 
conduct whether or not the person reporting is the person alleged to be the victim of conduct that 
could constitute sexual misconduct in any form.  Reports may be made in-person, by mail, by 
telephone, or by electronic mail, using the contact information listed for the Title IX Coordinator, or 
by any other means that results in the Title IX Coordinator receiving the person’s verbal or written 
report. An online reporting form is also available here (Online Reporting Form). 

https://meredithcollege.formstack.com/forms/titleix_misconduct
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3. SCOPE AND JURISDICTION OF POLICY 

This Policy applies to all members of the Meredith College community, including students (including 
current or enrolled students), employees, vendors, campus visitors, independent contractors, those 
having any official capacity with the College. All campus community members are responsible for 
their actions and behavior, whether the conduct in question occurs on campus or in another 
location.  Members of the campus community have a responsibility to adhere to College policies and 
local, as well as state and federal law. 

This Policy applies to prohibited conduct occurring on Meredith’s campus or off campus in the 
context of Meredith College employment or educational activities or programs including study 
abroad and internship programs. Other off-campus actions including online or electronic activities 
that have an adverse effect on campus or off-campus Meredith activities or programs may be subject 
to this Policy. In determining whether the College has jurisdiction over off-campus conduct that is 
not a part of a College educational activity or program, the College will look at the seriousness of the 
conduct, the risk of harm, whether both parties involved are members of the College community, 
and whether the alleged action is part of a series of actions that occurred on and off campus. 

In situations in which both the Complainant and the Respondent are members of the Meredith 
College community, this Policy may apply regardless of the location of the incident. In particular, 
off-campus conduct that is likely to have an actual or potential adverse impact on, or poses a threat 
or danger to, any member of the campus community or the College is within the scope of this 
Policy. 

Sexual misconduct that is alleged to have occurred at a significant distance from the College, or that 
is reported anonymously, may be more difficult to investigate. Complaints brought by those who are 
not members of the College community will be handled according to appropriate campus policies 
and procedures, including this Policy as applicable. Individuals are encouraged to report misconduct 
regardless of where the incident occurred, or who is alleged to have committed it. Even if the 
College does not have jurisdiction over the Respondent, the College will take prompt action to 
provide for the safety and well-being of the Complainant and the broader campus community, to 
the extent possible.  

Contact Information for the Title IX Coordinator and Deputy Title IX Coordinator:  

Pamela Davis Galloway                           Ann Gleason 
Associate Vice President for HR/ Title IX     Dean of Students/ Deputy Title IX 
Coordinator       Coordinator 
Meredith College                                       Meredith College 
3800 Hillsborough Street                        3800 Hillsborough Street 
118 Park Center                                         214 Park Center 
Raleigh, NC 27607                                    Raleigh, NC 27607 
davispam@meredith.edu                        gleasona@meredith.edu 
919-760-8760                                                  919-760-8521 
 

After office hours, Campus Police may be contacted at 919-760-8888 and they will notify the Title 
IX Coordinator, who will respond.  
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4. FINAL RULE UNDER TITLE IX AND SCOPE AND JURISDICTION OF 
TITLE IX 

4.1. Final Rule 

The U.S. Department of Education released updated Title IX regulations, effective August 14, 2020 
and reaffirmed such with the February 4, 2025 Dear Colleague Letter. The Policy is based on those 
regulations and applies to reports and formal complaints brought during the time period in which 
the Title IX regulations have been in effect. Any reports or complaints related to conduct occurring 
outside of this time period (prior to August 14, 2020 for example), will be addressed using the 
definitions for the prohibited conduct included in the College policy and procedures in place at the 
time of the filing of the complaint, unless the College, in its sole discretion, determines it would be 
appropriate to use the other procedures.  

The elements established in this Policy under the Final Rule have no effect and are not transferable 
to any other Policy of the College for any violation of the Honor Code, employment policies, or any 
civil rights violation except as defined in this Policy. This Policy does not set a precedent for other 
policies or processes of the College and may not be cited for or against any right or aspect of any 
other Policy or process. 

Only incidents falling within the Final Rule’s definition of sexual harassment will be investigated 
under the Title IX Grievance Procedures, and, if appropriate, brought to a live hearing through the 
Title IX Grievance Procedures. 

4.2. Specific Scope and Jurisdiction of Title IX (and Other Prohibited Sexual 
Misconduct) 

When a report or allegation is received, the Title IX Coordinator will determine whether the 
alleged activity may be covered under Title IX or Other Prohibited Sexual Misconduct.   

Title IX applies when all of the following elements are met, in the reasonable determination 
of the Title IX Coordinator: 

1. The conduct is alleged to have occurred during the applicable period in 
which the Title IX Regulations have applied (for example, not for conduct 
occurring before August 14, 2020); 

2. The alleged conduct, would constitute covered Title IX Sexual Harassment, 
as defined in this Policy; 

3. The conduct occurred in the United States; 

4. The conduct occurred within the College’s education program or activity, 
which include: 

a. locations on campus or otherwise owned or controlled by the 
College, 
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b. locations, events, or circumstances over which the College exercised 
substantial control over both the respondent and the context in 
which the alleged sexual misconduct occurred, such as College-
sponsored off-campus activities, and  

c. any building owned or controlled by a student organization that is 
officially recognized by the College 

4.3. Allegations Potentially Falling Under Two Policies   

When the College receives a formal complaint of a violation of this Policy, the College 
generally will apply the grievance procedures from the policy that is in effect at the time that 
the report or formal complaint is made or the process is initiated and generally will apply the 
Prohibited Conduct definitions from the policy that was in effect at the time of the alleged 
sexual misconduct occurred.   

If the alleged conduct, if true, includes conduct that would constitute Title IX Sexual 
Harassment and conduct that would not constitute Title IX Sexual Harassment, the College 
reserves the right to process the allegations in the same grievance process or separate the 
allegations and address them through separate processes. 

5. ROLE OF THE TITLE IX COORDINATOR 

5.1. Role 

The role of the Title IX Coordinator is to assist in ensuring individuals can safely pursue 
learning, living, and working activities at the College.  The safety of the individual and the 
campus is the immediate concern. The Coordinator will meet with the Complainant of 
reported sexual misconduct to complete an intake process and advise the Complainant of 
available options and resources including providing the following written information: 

1. A copy of this Policy, which includes information about confidential resources, filing a 
Formal Complaint, the investigation process and grievance procedures, and the College’s 
non-retaliation Policy; 

2. Resources on campus and in the community, including confidential resources; 

3. Information about the person’s right to pursue criminal action in addition to the 
College’s procedures and actions; 

4. Information about supportive measures to assure the Complainant’s well-being; and 

5. Description of the College’s obligation to treat both the Complainant and Respondent 
fairly and equitably and to promptly investigate the reported sexual misconduct as 
deemed necessary. 

The Title IX Coordinator will determine if reported activity meets the criteria of what is 
covered under Title IX, or if the activity will be addressed through the Other Sexual 
Misconduct Grievance Procedures or other applicable College policy.  This determination by 
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the Title IX Coordinator will inform which of the grievance processes is applicable and the 
role of the Title IX Coordinator during the process.  

5.2. Flexibility of the Title IX Coordinator and College to Respond 

The procedures set forth in this Policy reflect the College’s desire to respond to reports and 
formal complaints of sexual misconduct in good faith and in compliance with legal 
requirements. The College recognizes each case is unique and circumstances may arise which 
require that it reserve some flexibility to respond to specific circumstances.  Therefore, the 
College reserves the right to modify procedures or to take other administrative action, as 
appropriate.  

At Meredith, the Title IX Coordinator does not act alone. The Title IX Coordinator may 
appoint a designee to fulfill the functions of the Coordinator under this Policy.  When this 
Policy references actions of the Title IX Coordinator, these actions may be fulfilled by the 
Title IX Coordinator or the Title IX Coordinator’s designee at the discretion of the Title IX 
Coordinator, regardless of whether any provision of the Policy specifies that the Title IX 
Coordinator may do so. 

 
6. REPORTING AND RESPONSES 

6.1. Making a Report 

If you believe you or someone you know has experienced sexual misconduct, promptly 
report the incident(s) to the Title IX Coordinator.  All persons are encouraged to make a 
report of sexual misconduct regardless of the location or time it occurred and to seek 
assistance from campus or community resources. The Title IX Coordinator will assess the 
incident at issue, any risk of harm to the parties or others, including the broader campus 
community, and any necessary and appropriate interim protective or supportive measures 
necessary.  If you are unsure about what constitutes sexual misconduct at Meredith College, 
please contact the Title IX Coordinator. 

An online reporting form is included on the College’s Title IX web page at 
https://www.meredith.edu/title-ix/. Anonymous reports of sexual misconduct may also be 
submitted online through the online reporting form but the College may be limited in 
investigating or addressing an anonymous report if minimal information is provided. 

After receiving a report, the Title IX Coordinator will follow up with the individual alleged 
to have been the subject of the prohibited conduct (referred to as the Respondent in this 
policy).  At the time of reporting, the Complainant does not have to make a decision about 
the filing of a Formal Complaint. The decision on how to proceed can occur over time and, 
throughout that process, the College will provide resources and supportive measures 
regardless of what decision is made or if one has been made. 

6.2. Responsible Employees 

All Meredith College employees, with the exception of those identified as Confidential 
Resources, are designated to be Responsible Employees. Responsible Employees are 

https://meredithcollege.formstack.com/forms/titleix_misconduct
http://www.meredith.title-ix/
http://www.meredith.title-ix/
https://www.meredith.edu/title-ix/
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required to report information received regarding any incident of sexual misconduct that 
occurs on or off campus, to the Title IX Coordinator.  Responsible Employees who become 
aware of a suspected incident of sexual misconduct that occurred on or off campus that may 
affect the safety or well-being of a member of the campus community must report this 
information to the Title IX Coordinator.  Responsible Employees will notify the Title IX 
Coordinator and inform them of any information they have received or of which they have 
been made aware. Employees who receive information or reports should not attempt to 
“investigate” the report. Employees should only seek additional information if requested to 
do so by the Title IX Coordinator. Employees should keep the information private and not 
share it with others, unless approved by the Title IX Coordinator. Failure of a Responsible 
Employee to report allegations of prohibited conduct to the Title IX Coordinator may result 
in disciplinary action.   

6.3. Reports to Campus Police and Local Law Enforcement 

Instances of sexual misconduct may not only violate the College’s Policy but may also be a 
crime. Complainants may pursue their complaints through either or both of the Meredith 
College reporting process for sexual misconduct and through the criminal justice system. 
Meredith College encourages Complainants to pursue these avenues at any time, if they so 
choose. Campus Police at Meredith College may be reached at 919-760-8888 or the 
individual may contact local law enforcement where the incident occurred. 

The off-campus criminal investigation is independent from any investigation that is reported 
to Meredith College officials under this Policy. Regardless of whether a Complainant decides 
to pursue a criminal investigation, Meredith College will take immediate steps to investigate 
the complaint, offer supportive services, and to ensure safety of the campus community. If a 
criminal complaint is filed in addition to a complaint reported to Meredith College, the 
College will continue implementing its procedures and protections regardless of the timeline 
or outcome of the criminal procedures, subject to requests from law enforcement for a brief 
delay of the process (if applicable and acceptable to the College). 

6.4. Reports to Other Campuses   

Upon request of the Complainant, sexual misconduct committed by a student from another 
campus can be referred by the Dean of Students or Campus Police to that student’s campus 
for reporting and consideration under that institution’s sexual misconduct and Title IX 
procedures. 

6.5. Reports to Office for Civil Rights 

In addition to reporting to on-campus resources and off-campus law enforcement officials, a 
Complainant also has the option of filing a complaint at any time with the United States 
Department of Education - Office for Civil Rights.  The Office for Civil Rights for North 
Carolina is located at Department of Education, 400 Maryland Avenue, SW, Washington, 
D.C. 20202-1475. The telephone number and email address are: 202-453-6020 and 
OCR.DC@ed.gov. 

 

mailto:OCR.DC@ed.gov
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6.6. Clery Act and Timely Warnings 

At any time that a serious or continuing threat to students or employees exists, the College 
will issue timely notification and warning to the campus community. This notification 
required by the Clery Act will not include identifying information about the reporting party. 
Pursuant to the Clery Act and the Violence Against Women Act, anonymous statistics 
regarding reported criminal incidents must be shared with the Campus Police department for 
inclusion in the daily crime log and in the College’s Annual Security Report. This 
information will include anonymous aggregate data. 

6.7. Emergency Removal 

Meredith College retains the authority to remove a Respondent from the College’s program 
or activity on an emergency basis, where the College (1) undertakes an individualized safety 
and risk assessment and (2) determines that an immediate threat to the physical health or 
safety of any student or other individual arising from the allegations of covered sexual 
harassment justifies a removal. 

If Meredith College determines such removal is necessary, the Respondent will be provided 
notice and an opportunity to challenge the decision immediately following the removal. A 
student who is removed from campus and who requests to return to campus must contact 
the Title IX Coordinator for consideration of the request within seven business days of the 
removal decision.   

6.8. Administrative Leave 

Meredith College retains the authority to place a non-student employee Respondent on 
administrative leave as a protective measure during the processes provided for by this Policy, 
consistent with the policies and procedures outlined in the Meredith College Employee Handbook.  

7. CONFIDENTIALITY AND CONFIDENTIAL RESOURCES 

The College recognizes that some individuals may wish to keep their information confidential. 
Those who desire confidentiality should speak with a confidential resource. Meredith has designated 
Confidential Resources who may be consulted at any time, including prior to submitting a report to 
the College or to off-campus law enforcement officials.  

7.1. Confidential Resources  

Confidential Resources are employees at Meredith College who can receive confidential 
communications which, by law, cannot be disclosed by another person without the consent 
of the individual who provided the information, except in very limited circumstances such as 
allegations of the abuse or neglect of a minor or the imminent threat to the life of any 
person.  Those individuals at Meredith College permitted to maintain confidentiality serve as 
Confidential Resources and include:   

• Licensed counselors in the Counseling Center (919-760-8427) - for students 

https://www.meredith.edu/title-ix/confidential-campus-resources/
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• Medical and nursing staff in Meredith College Health Services (919-760-8535) - for 
students 

• The Campus Chaplain (919-760-8346) - for students and employees 

• Meredith’s Employee Assistance Program 800-96-HELPS (800-964-3577); 
www.guidanceresources.com; Available to employees and their families 

7.2. Confidentiality/Privacy  

All other employees will share information on a “need-to-know” basis to investigate and 
resolve matters. To the extent possible, the College will respect an individual’s request for 
confidentiality/privacy, however, the request for confidentiality/privacy will be weighed 
against the College’s obligation to act on information it has received in order to provide a 
safe campus environment. The Title IX Coordinator and employees (other than those listed 
as Confidential Resources) may not be able to guarantee absolute confidentiality but will 
make every effort to respect privacy interests of all persons involved while assessing the 
allegation and taking any steps to stop the conduct, prevent its recurrence, and address its 
effects.  

Parents will usually not be contacted unless the party is a minor and disclosure is permitted 
by FERPA, a FERPA waiver is obtained, disclosure is necessary to protect the health or 
safety of the minor or other individuals, or there is express permission from the minor 
(enrolled Meredith students are not considered to be minors).  The Title IX Coordinator 
maintains reports of incidents to track systemic issues in order to address them. 

8. ASSISTANCE, SUPPORT, AND INTERIM/SUPPORTIVE MEASURES  

8.1. Assistance and Support 

 
Meredith College recognizes the importance of assisting a member of the Meredith College 
community who is impacted by sexual misconduct. In this respect, several College 
departments coordinate efforts to offer services and Meredith College strongly urges anyone 
who has been impacted by sexual misconduct, especially those subjected to sexual violence, 
to: 

8.1.1. Medical Assistance 

• If you have injuries that require immediate medical attention, seek appropriate 
medical care at local emergency room, urgent care, or other provider of your 
choice; 

• Solace Center, 919-828-3067: If you are in Wake County, individuals may contact 
the Solace Center as soon as possible to receive a forensic evidence exam by a 
trained Sexual Assault Nurse Examiner (within 120 hours or five days of the 
assault). This exam is free, and a Raleigh police officer will respond to begin an 
investigation. Forensic evidence may assist a Complainant in pursuit of a criminal 
investigation or in obtaining a protective order. If the Complainant is unsure 
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about pressing charges, she/he can receive an anonymous exam, giving the 
Complainant up to one year to decide about next steps in the criminal justice 
process. If outside of Wake County, Complainants are encouraged to go to the 
nearest emergency room; 

• Interact’s 24-hour Rape Crisis Line, 919-828-3005; 

• Meredith College Health Services, 919-760-8535; 

• Employee Assistance Program (EAP), 800-96-HELPS (800-964-3577); 
www.guidanceresources.com; Available to employees and their families. 

8.1.2. On-Campus Crisis Support 

• Campus Police, 919-760-9760 

• Confidential Resources - For confidential on-campus counseling, contact the 
Counseling Center, Chaplain, or Health Services. These offices are able to offer 
confidentiality. For after-hours assistance, contact Campus Police at 919-760-
8888 and they will have someone from the offices above contact you. 

8.2. Interim and Supportive Measures 

When the College receives a report under this Policy, the Title IX Coordinator will consider 
whether supportive or interim measures are reasonably necessary to protect the parties and 
College community.  The measures will be devised  to help restore or preserve equal access 
to the College’s education program or activity without unreasonably burdening the other 
party, including measures designed to protect the safety of all parties or the College’s 
educational environment, or to deter sexual misconduct. The College will make the 
appropriate measures available regardless of whether the Complainant chooses not to file a 
Formal Complaint, requests that the matter not be investigated, or decides not to make a 
report to campus police or local law enforcement. The Title IX Coordinator will be 
responsible for deciding which measures will be put in place. Supportive Measures will vary 
based on the particular facts and circumstances, including but not limited to, the specific 
need expressed by the Party, the age of those involved, the severity or pervasiveness of the 
allegations, any continuing effects on the other Party, and whether other measures have been 
taken to protect the Parties.  

8.2.1. Common Interim or Supportive Measures  

Common Interim or Supportive Measures include but are not limited to:  

• Access to counseling and medical services;  

• Changes in class, work, housing, or extracurricular or any other activity, 
regardless of whether there is or is not a comparable alternative;  

• Transportation and/or employment accommodations  

https://my.meredith.edu/intranet/documents/212/363
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• Changes to student or employee’s status or job responsibilities; 

• Academic accommodations or assistance with academic issues, including 
extensions of deadlines;  

• Restrictions on contact or a no-contact order;  

• Leaves of absence; and/or 

• Provide campus escort services; and 

• Training and education programs related to sex-based harassment. 

8.2.2. Disability Accommodations  

This process does not alter any institutional obligations under federal disability laws 
including the Americans with Disabilities Act of 1990, and Section 504 of the 
Rehabilitation Act of 1973. Parties may request reasonable accommodations for 
disclosed disabilities to the Title IX Coordinator at any point before or during the 
grievance procedures. The Title IX Coordinator will not affirmatively provide 
disability accommodations that have not been specifically requested by either the 
Complainant or Respondent, even where the individuals may be receiving 
accommodations in other institutional programs and activities.  

Individuals who require disability-related reasonable accommodations in order to 
equitably participate in the processes provided for by this Policy are encouraged to 
make their request sufficiently in advance to allow enough time to make the 
necessary arrangements. Individuals who need assistance with language translation, 
for example, should expect that five or more business days advanced notice may be 
required. 

9. RIGHTS AND OBLIGATIONS RELATED TO PARTICIPATION  

9.1. False Allegations and False Information 

It is a violation of this Policy to bring a knowingly false complaint under this Policy, to make 
false statements, or to submit false information during any process under this Policy.   
However, failure to prove a claim of sexual misconduct does not alone constitute proof of a 
false and/or malicious accusation. Individuals who make false allegations or provide false 
information will be subject to discipline including and up to dismissal or termination. Such 
conduct will be addressed through student or employee disciplinary procedures. 

9.2. Amnesty  

A student who makes a good faith report of sexual misconduct, or who participates in the 
grievance process, will not be subject to Honor Council or disciplinary proceedings for 
her/his own personal consumption or possession of alcohol or drugs at or near the time of 
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the incident, provided that actions did not place the health or safety of any other person at 
risk or violate other College policies. 

9.3. Policy against Retaliation 

No person may intimidate, threaten, coerce, or discriminate against any individual for the 
purpose of interfering with any right or privilege secured by Title IX of the Education 
Amendments of 1972 or its implementing regulations. No person may intimidate, threaten, 
coerce, discriminate or otherwise take adverse action against any individual because the 
individual has made a report or complaint, testified, assisted, or participated or refused to 
participate in any manner in an investigation, proceeding or hearing under this Policy. 

Any intimidation, threats, coercion, or discrimination, for the purpose of interfering with any 
right or privilege secured by Title IX or its implementing regulations or this Policy 
constitutes retaliation. This includes any charges filed against an individual for Honor Code 
or campus Policy violations that do not involve sexual misconduct, but that arise from the 
same facts or circumstances as a report or complaint of sexual misconduct or a report or 
Formal Complaint (per the College’s Amnesty Policy). 

Concerns regarding retaliation should be promptly reported to the Title IX Coordinator. 

10. DEFINITIONS 

Complainant: The individual who is alleged to have experienced conduct that could violate this 
Policy. 

Respondent: The individual who has been reported to be the perpetrator of conduct that could 
constitute a violation of this Policy. 

Report: An account of sexual misconduct that has allegedly occurred and is communicated to the 
Title IX Coordinator by the complainant, a third party, or anonymous source. Reporting individuals 
may be someone directly involved or someone who has otherwise gained knowledge of alleged 
sexual misconduct. The report does not have to be verified at the time of reporting.  Disclosures to 
responsible employees are also reported by the employee to the Title IX Coordinator.   

Formal Complaint: A step in the grievance process used to address Title IX or Other Prohibited 
Sexual Misconduct.   The Formal Complaint initiates the Formal Grievance Process in the grievance 
procedures outlined for activity that is covered under Title IX and activity covered under Other 
Sexual Misconduct. The Formal Complaint is a document – including an electronic submission - 
filed by a Complainant with a signature or other indication that the Complainant is the person filing 
the formal complaint, or signed by the Title IX Coordinator, alleging a violation of this Policy and 
requesting that the College investigate Prohibited Conduct. 

Bystanders: Persons who observe possible sexual misconduct and have the opportunity to 
intervene. Bystanders may report possible sexual misconduct (see “Reporting”) and faculty and staff 
who observe sexual misconduct are required to report to the Title IX Coordinator. 
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Confidentiality: Confidentiality is the ability of identified Confidential Resources to not report 
information about Prohibited Conduct, certain crimes, or violations to law enforcement or College 
officials without permission, except for extreme circumstances, such as a health and/or safety 
emergency or child abuse. 

Responsible Employees: Meredith College faculty and staff (including resident assistants) who are 
not specifically designated as confidential resources. Responsible employees are required to report 
disclosures of sexual misconduct to the Title IX Coordinator. 

Privacy: Privacy is distinct from Confidentiality. Privacy is maintained by Meredith College offices 
and employees who cannot guarantee confidentiality but will maintain privacy to the greatest extent 
possible, and information disclosed will be relayed only as necessary to investigate and/or seek a 
resolution and to notify the Title IX Coordinator or designee, who is responsible for tracking 
patterns and spotting systemic issues. Meredith College will limit the disclosure as much as 
practicable, even if the Title IX Coordinator determines that the request for confidentiality cannot 
be honored. 

Consent: Words or actions that affirmatively demonstrate a knowing and voluntary willingness to 
engage in mutually-agreed-upon sexual activity. Consent requires an outward demonstration, 
through understandable words or actions that conveys a clear willingness to engage in sexual 
contact. Although consent does not need to be verbal, clear verbal communication is the most 
reliable form of asking for and obtaining consent.  

Consent cannot be gained by force, by intimidation, by disregarding objections, or by taking 
advantage of another’s incapacitation. Consent may not be inferred alone from silence or any other 
lack of active resistance. It may not be implied by attire. The absence of “no” cannot be interpreted 
alone as consent. 

Prior consent does not imply consent to future sexual acts. In addition, consent to one type of 
sexual act does not constitute consent to another type of sexual act.   Previous or existing sexual, 
romantic, or marital relationship does not constitute consent. In cases of prior relationships, the 
manner and nature of prior communications between the parties and the context of the relationship 
may be factors in determining whether there was consent. 

Consent to sexual activity may be withdrawn at any time; when consent is withdrawn, all sexual 
activity must cease. 

A person who is not of legal age cannot consent. Consent cannot be obtained through coercion or 
intimidation (as defined). 

An individual who is known to be, or should reasonably be known to be, incapacitated (as defined) 
cannot consent to sexual activity. 

Coercion or Intimidation: Coercion is the use of unreasonable and persistent pressure to compel 
another individual to initiate or continue sexual activity against an individual's will. Coercion is more 
than efforts to persuade, attract, or encourage another person to engage in sexual activity. Coercion 
can include a wide range of behaviors, including intimidation, manipulation, threats, and extortion. 
Coercion may be emotional, intellectual, psychological, or moral. A person's words or conduct are 
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sufficient to constitute coercion if they wrongfully impair another individual's freedom of will and 
ability to choose whether or not to engage in sexual activity. In evaluating coercion, the College will 
consider: (1) frequency of the application of pressure; (2) intensity of the pressure; (3) isolation of 
the person being pressured; and (4) duration of the pressure. Coercing an individual into engaging in 
sexual activity violates this Policy in the same way as physically forcing someone into engaging in 
sexual activity. 

Enrolled Student: An individual who has been admitted as a student and is enrolled in a course.   

Incapacitation: Incapacitation is defined as the physical and/or mental inability to understand the 
fact, nature, or extent of the sexual situation or activity. Incapacitation may be caused by a 
permanent or temporary physical or mental impairment.  

Incapacitation is a temporary or permanent state in which an individual is unable to give consent to 
sexual contact due to mental, developmental, or physical impairment, or from the influence of 
alcohol or drugs. Incapacitation can be due to: sleep, unconsciousness, intermittent consciousness, 
involuntary physical restraint, or any other state where an individual is unaware that sexual contact is 
occurring. With respect to incapacitation due to the influence of alcohol or other drugs, 
incapacitation requires more than consuming or being under the influence of alcohol or other drugs. 
Where alcohol and/or other drugs are involved, incapacitation is determined based on the facts and 
circumstances of the particular situation, considering whether the individual was able to understand 
the fact, nature, or extent of the sexual situation; whether the individual was able to communicate 
decisions regarding consent, non-consent, or the withdrawal of consent; and whether such condition 
was known or reasonably should have been known to the accused or a reasonable sober person in 
the accused’s position.  

A Respondent cannot rebut a sexual misconduct charge merely by arguing that he or she was drunk 
or otherwise impaired and, as a result did not know that the other person was incapacitated. 

11. PROHIBITED CONDUCT 

11.1. Title IX Sexual Harassment 

Title IX Sexual Harassment includes any conduct on the basis of sex that meets one or 
more of the following definitions and when the conduct occurs (1) in the College’s 
educational program or activity and (2) against a person in the United States: 

• Title IX Quid Pro Quo Harassment: An employee conditioning an educational 
benefit on participation in unwelcome sexual conduct (i.e., quid pro quo/“this for 
that”).  

• Title IX Hostile Environment Harassment: Unwelcome conduct that a reasonable 
person would determine is so severe, pervasive, and objectively offensive that it 
effectively denies a person equal access to the educational institution’s education 
program or activity. 

Sexually harassing behaviors differ in type and severity and can range from verbal 
harassment to unwelcome physical contact. A wide range of behaviors may fall within the 
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general definition of sexual harassment depending on the circumstances. The determination 
of whether an environment is hostile must be based on all the circumstances. In determining 
whether sex discrimination or sexual harassment/violence against a student or employee 
resulted in a sexually hostile environment, the College will consider the conduct in question 
from both a subjective and objective perspective. 

Such conduct may include, but is not limited to, unwanted sexual flirtations, advances, or 
propositions; verbal abuse of a sexual nature; unwanted graphic verbal comments about an 
individual’s body; the display in the workplace or educational environment of inappropriate 
and sexually suggestive objects, pictures, writing, language or drawings; or unwelcome 
touching or physical contact.  

Sexual harassment may be blatant and intentional and involve an overt action, a threat, or a 
reprisal, or may be subtle and indirect, with a coercive aspect that is unstated. 

Sexual Harassment does not have to include intent to harm, be directed at a specific target, 
or involve repeated incidents. Sexual Harassment: 

• May be committed by anyone, regardless of gender, age, position, or authority. While 
there is often a power differential between two persons, perhaps due to differences in 
age, social, educational, or employment relationships, harassment can occur in any 
context; 

• May be committed by a stranger, an acquaintance, or someone with whom the reporting 
party has an intimate or sexual relationship; 

• May be committed by or against an individual or may be a result of the actions of an 
organization or group; and 

• May occur in the classroom, in the workplace, in residential settings, over electronic or 
social media (including the Internet, telephone, and text), or in any other setting. 

Examples of conduct that may constitute sexual harassment as defined above may include, 
but are not limited to, severe, persistent, and objectively offensive conduct that includes the 
following: 

• Physical conduct, including unwelcome touching, impeding, restraining, or blocking 
movements; 

• Verbal conduct, including making or using derogatory comments, epithets, slurs, or 
humor. Includes using sexually degrading words to describe an individual or sending 
suggestive or obscene letters, notes, electronic communication. Includes the 
communication of offensive comments of a sexual nature; 

• Visual conduct: Leering; making sexual gestures; displaying suggestive objects or 
pictures, cartoons, or posters in a public space or forum. Visual displays of suggestive, 
erotic, or degrading, sexually oriented images that are not pedagogically appropriate; 
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• Written conduct: letters, notes or electronic communications, including social media, 
containing comments, words, or images described above. 

Sexual Assault, Domestic Violence, Dating Violence, and Stalking: Title IX Sexual 
Harassment also includes Sexual Assault, Domestic Violence, Dating Violence, and Stalking, 
as those terms are defined below, when such conduct occurs (1) in the College’s education 
program or activity and (2) against a person in the United States. 

Violations of conduct covered under Title IX would be addressed through the Title IX Grievance Procedures. 

11.2. Non-Title IX Sexual Harassment  

While Title IX requires that the alleged conduct meet certain elements before it is considered 
Title IX Sexual Harassment, the College also prohibits unwelcome conduct of a sexual 
nature or based on sex (1) that may not rise to the level of Title IX Sexual Harassment (as 
defined above), (2) that did not occur in the College’s education program or activity, but that 
nevertheless causes or threatens to cause an unacceptable disruption at the College or that 
substantially and unreasonably interferes with a community member’s employment, 
education, or environment on campus, College property, or in a College program or activity, 
or (3) that did not occur against a person in the United States.1 

As used in this Policy, Non-Title IX Sexual Harassment is unwelcome conduct of a sexual 
nature, including sexual advances, requests for sexual favors, sexually-motivated physical 
contact or other verbal, non-verbal, or physical conduct or communication of a sexual 
nature, when: 

• Submission to or rejection of such conduct, either explicitly or implicitly is a condition of 
employment or educational experience; or 

• Submission to or rejection of such conduct, either explicitly or implicitly is a basis for an 
employment, academic, or other educational decision; or 

• Such conduct has the purpose or effect of substantially and unreasonably interfering 
with an individual’s employment or educational experience; or 

• Such conduct has the purpose or effect of creating an intimidating, hostile, or offensive 
employment or educational environment. 

 

For the purposes of the Non-Title IX Sexual Harassment definition, conduct is unwelcome 

when the individual did not request or invite the conduct and regarded the conduct as 

undesirable or offensive. The fact that an individual may have tolerated the conduct does not 

mean that they welcomed it. On the other hand, if an individual actively participates in 

conduct and gives no indication that they object, then the evidence generally will not support 

a conclusion that the conduct was unwelcome. That a person welcomes some conduct does 

not necessarily mean that person welcomes other conduct. Similarly, that a person willingly 

participates in conduct on one occasion does not necessarily mean that the same conduct is 

                                                           
1 Conduct cannot constitute both Title IX Sexual Harassment and Non-Title IX Sexual Harassment.   
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welcome on a subsequent occasion. Whether conduct was unwelcome may be determined 

based on the context and circumstances of the encounter or incident. 

 

Examples of Non-Title IX Hostile Environment Harassment may include, but are not 

limited to, the same type of conduct listed above in section 11 (including all sub-sections) for 

Title IX Hostile Environment Sexual Harassment, when such conduct (1) does not rise to 

the level of being so severe, pervasive, and objectively offensive that it effectively denies a 

person equal access to the University’s education program or activity; (2) does not occur in 

the University’s education program or activity; or (3) does not occur against a person in the 

United States. 

11.3. Sexual Exploitation 

Sexual Exploitation is the taking sexual advantage of another person or of the sexuality of 
another person for the benefit of another person, without consent, or in a manner that 
extends the bounds of consensual activity. Examples of sexual exploitation include, but are 
not limited to, the following:  

• Observing another individual's nudity or sexual activity or allowing another to observe 
nudity or sexual activity in a place where that person would have a reasonable 
expectation of privacy without the consent of all parties involved; 

• Intentional invasion of a person’s sexual privacy; 

• Recording, streaming, or photographing private sexual activity and/or a person's nudity 
or distributing of such without the consent of all parties involved;  

• Prostituting another individual;  

• Exposing one’s own or another individual’s bra, underwear, or intimate body parts, 
including breasts, inner thigh, buttocks, genitals, or groin area without consent; 

• Knowingly transmitting a sexually transmitted infection or disease without their 
knowledge; 

• Distributing or displaying pornography without that person’s consent; and/or 

• Inducing incapacitation for the purpose of making another person vulnerable to non-
consensual sexual activity. 

Sexual Exploitation does not include conduct covered under the definition of Title IX Sexual 
Harassment or other Prohibited Conduct. 
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11.4. Sexual Assault, Dating Violence, Domestic Violence, and Sex-Based Stalking 
(Title IX and Non-Title IX) 

Although Title IX requires that the alleged conduct occurs in a College program or activity 
against a person in the United States, Meredith College also prohibits Sexual Assault, Dating 
Violence, Domestic Violence, and Stalking that did not occur in the College’s education 
program or activity or against a person in the United States, but may (1) have continuing 
adverse effects on campus, College property, or in a College program or activity, (2) 
substantially and unreasonably interfere with a community member’s employment, 
education, or environment on campus, College property, or in a College program or activity, 
or (3) create a hostile environment for community members on campus, College property, or 
in a College program or activity. 

Sexual Assault is any actual or attempted sexual contact, including contact with any object, 
with another person without consent as defined below.   

As used in this Policy, sexual contact includes intentional contact by the accused with the 
victim’s intimate parts (breasts, buttocks, genital area, groin, or inner thigh), clothed or 
unclothed; touching another with any of these body parts, clothed or unclothed; coerced 
touching by the victim of another’s breasts, buttocks, genital area, groin, or inner thigh, 
clothed or unclothed; or forcing another to touch oneself with or on any of these body parts.   

Sexual Assault includes but is not limited to an offense that meets any of the following 
definitions: 

• Rape: carnal knowledge of a person, without the consent of the victim, including 
instances where the victim is incapable of giving consent because of age or because of 
temporary or permanent mental or physical incapacity. 

• Sodomy: oral or anal sexual intercourse with another person, without the Consent of 
the victim, including instances where the victim is incapable of giving Consent because 
of their age or because of a temporary or permanent mental or physical incapacity. 

• Fondling: touching of the private body parts of another person for the purpose of 
sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. Fondling includes intentional contact of 
intimate parts (breasts, buttocks, genital area, groin, or inner thigh), clothed or 
unclothed; touching another with any of these body parts, clothed or unclothed; coerced 
touching of another’s breasts, buttocks, genitals, groin, or inner thigh, clothed or 
unclothed; or forcing another to touch oneself with or on any of these body parts.   

• Sexual Assault with an Object: use of an object or instrument to unlawfully penetrate, 
however slightly, the genital or anal opening of the body of another person, without the 
Consent of the victim, including instances where the victim is incapable of giving 
Consent because of his/her age or because of his/her temporary or permanent mental 
or physical incapacity. 
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• Incest: sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

• Statutory Rape: sexual intercourse with a person who is under the statutory age of 
consent in the jurisdiction in which the sexual activity occurred. 

Dating Violence:  includes any violence committed by a person: (A) who is or has been in a 
social relationship of a romantic or intimate nature with the victim; and (B) where the 
existence of such a relationship shall be determined based on a consideration of the 
following factors: (i) The length of the relationship; (ii) The type of relationship; (iii) The 
frequency of interaction between the persons involved in the relationship. For the purposes 
of this definition, Dating Violence includes, but is not limited to, sexual or physical abuse or 
the threat of such abuse. Dating Violence does not include acts covered under the definition 
of domestic violence. 

Domestic Violence: which includes any felony or misdemeanor crimes of violence 
committed by a current or former spouse or intimate partner of the victim, by a person with 
whom the victim shares a child in common, by a person who is cohabitating with or has 
cohabitated with the victim as a spouse or intimate partner, by a person similarly situated to 
a spouse of the victim under North Carolina domestic or family violence laws or by any 
other person against an adult or youth victim who is protected from that person’s acts under 
the domestic or family violence laws of North Carolina. 

Sex-Based Stalking: includes engaging in a course of conduct based on sex directed at a 
specific person that would cause a reasonable person to-- (A) fear for their safety or the 
safety of others; or (B) suffer substantial emotional distress. For the purposes of this 
definition: 

• Course of Conduct: two or more acts, including, but not limited to, acts in which the stalker 
directly, indirectly, or through third parties, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about a person, 
or interferes with a person’s property. 

• Reasonable person: a reasonable person under similar circumstances and with similar 
identities to the victim. 

• Substantial Emotional Distress: significant mental suffering or anguish that may, but does 
not necessarily, require medical or other professional treatment or counseling. 

• Examples of Conduct: includes, but is not limited to, repeated unwanted communication (in 
person, by phone, or by computer), including electronic means and social media; 
repeatedly sending or providing unwelcome items, gifts, or flowers; following a person 
or lying in wait; watching or remaining in the physical presence of the other person; 
making direct and indirect threats of harm to the person or their family, friends, or pets; 
damaging or threating to damage the person’s property; repeatedly posting information 
or spreading rumors about the person (in-person or through electronic or other means, 
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including the internet) that would cause the person to feel threatened or intimidated; or 
unreasonably obtaining personal information about the person. 

11.5. Complicity 

Complicity is any act that knowingly aids, abets, facilitates, promotes, or encourages the 
commission of any act of Prohibited Conduct by another person, without regard to whether 
the intended Prohibited Conduct occurred. 

Violations of Other Prohibited Sexual Misconduct (not covered under Title IX) will be addressed through 
the Other Prohibited Sexual Misconduct Grievance Procedures. 

12. INFORMAL RESOLUTION  

A Complainant who files a complaint (of Title IX or non-Title IX) sexual misconduct at Meredith 
College but who does not wish to pursue a formal process through the Title IX Grievance 
Procedures or Other Prohibited Sexual Misconduct Grievance Procedures may request a less formal 
proceeding, referred to as the informal resolution process. After the filing of a formal complaint and 
at any time before the College has reached a determination regarding responsibility, the College may 
facilitate an informal resolution process with the voluntary agreement of all parties. Informal 
resolution may never be offered to resolve allegations that an employee engaged in Title IX Sexual 
Harassment of a student.   

Informal resolution is a voluntary process available to the parties once a formal complaint has been 
filed.  At any time prior to agreeing to a resolution under such a process, any party has the right to 
withdraw from the informal resolution process and resume the applicable grievance process with 
respect to the formal complaint. The College also has the discretion to discontinue the process and 
move forward with the appropriate grievance process.  

Additionally, if an informal resolution process is offered, the College will: 

• Provide the parties a written notice disclosing the allegations, the requirements of the 
informal resolution process including the circumstances under which it precludes the parties 
from resuming a formal complaint arising from the same allegations, and any consequences 
resulting from participating in the informal resolution process; and 

• Obtain the parties’ voluntary, written consent to the informal resolution process. 

The College will not compel a Complainant or Respondent to engage in informal resolution, to 
directly confront the other party, or to participate in a particular form of informal resolution. The 
College’s desire is to encourage each person to be honest and direct with the other and to accept 
personal responsibility where appropriate.  

Any informal resolution must adequately address the concerns of the Complainant, the rights of the 
Respondent, and the College’s interest in addressing harassment in its community.  Supportive or 
interim measures, sanctions, and remedies may be included in the agreed-upon terms and conditions 
of a resolution.  A successful informal resolution results in a binding agreement between the parties. 
If all parties to the informal complaint and the College do not agree in writing to the proposed terms 
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and conditions within seven (7) business days of the Title IX Coordinator presenting them, the 
matter will be returned to the formal grievance process.  Generally, the parties will be afforded up to 
thirty business (30) days to complete the Informal Resolution Process. 

The Informal Resolution Process is not available to allegations that an employee engaged in Title IX 
Sexual Harassment with a student. The Informal Resolution Process may or may not be offered, as 
determined by the Title IX Coordinator, for allegations of non-Title IX sexual harassment. Any 
failure to comply with the terms of an informal resolution agreement may result in additional 
disciplinary action.  

Appeals are not allowed in cases where the parties have agreed to a voluntary resolution of the 
matter. 

13. GRIEVANCE PROCEDURES FOR ALLEGATIONS OF SEXUAL 
MISCONDUCT 

These procedures are generally applicable to the College’s fair and equitable response to the receipt 
of any Formal Complaint, regardless of whether it alleges Title IX Sexual Harassment or other 
sexual misconduct, including Non-Title IX Sexual Harassment prohibited by this Policy. 

13.1. General 

The College will provide a fair and impartial grievance process conducted by individuals, 
including coordinators, investigators, decision-makers, and facilitators for informal 
resolutions who do not have a conflict of interest or bias for or against complainants or 
respondents generally or against any individual complainant or respondent.   

This Policy provides different procedures depending on the circumstances of the allegations, 
including the type of Prohibited Conduct that is alleged.  Upon receiving a Formal 
Complaint, the Title IX Coordinator will make a preliminary determination of the 
procedures that apply to the complaint resolution process. Formal Complaints of Title IX 
Sexual Harassment are addressed using the Formal Title IX Grievance Procedures. Formal 
Complaints of other Sexual Misconduct are addressed using the Other Prohibited Sexual 
Misconduct Grievance Procedures. 

Regardless of which procedures apply, Complainants are encouraged to begin the grievance 
process as soon as possible following an alleged incident of Prohibited Conduct. There is no 
statute of limitations for reporting Prohibited Conduct to the College under this Policy; 
however, the College’s ability to respond and the necessary evidence may diminish over time 
and Respondents may no longer be affiliated with the College.  

If a Complainant does not wish to make a Formal Complaint, the Title IX Coordinator may 
determine a Formal Complaint is necessary, sign a Formal Complaint, and initiate the 
appropriate grievance process. This action does not make the Title IX Coordinator a party to 
the Formal Complaint. Meredith College will inform the Complainant of this decision in 
writing. If the Complainant chooses not to participate in the process for a Formal Complaint 
alleging Title IX Sexual Harassment, the College will send the Complainant the notices 
issued during the process. 
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Nothing in the Title IX Grievance Procedures prevents a Complainant from seeking the 
assistance of state or local law enforcement in addition to the appropriate on-campus 
process. 

13.2. Timing  

13.2.1. Initiation of the Grievance Process 

The timeframe for the investigations of sexual misconduct begins with the filing of a 
Formal Complaint. Generally, the Formal Complaint will be reviewed and notice of 
allegations sent to the parties within five (5) business days of receipt of the Formal 
Complaint. 

13.2.2 Extensions and Delays  

The Grievance Procedures will be concluded within a reasonably prompt manner, 
provided that the Process may be extended for a good reason, including but not 
limited to, the brief absence or unavailability of a party, a party’s advisor, or a 
witness; concurrent law enforcement activity; attempted informal resolution; new or 
amended allegations; intervening breaks in the academic or College calendar;  the 
need for language assistance or accommodation of disabilities; or other extenuating 
circumstances.  Parties may request a reasonable extension or case deadlines based 
on extenuating circumstances. A party’s request for any delay must be submitted in 
writing to the Title IX Coordinator with as much advance notice as is reasonably 
available. 

13.3. Multi-Party Situations 

The College may consolidate Formal Complaints alleging covered sexual harassment against 
more than one Respondent, or by more than one Complainant against one or more 
Respondents, or by one party against the other party, where the allegations of covered sexual 
harassment arise out of the same facts or circumstances. This applies to any Prohibited 
Conduct, whether the allegations pertain to Title IX or Non-Title IX sexual misconduct. 

13.4. Dismissals 

13.4.1. Mandatory Dismissal 

If any one of the above-mentioned elements for Title IX Sexual Harassment are not 
met, the Title IX Coordinator will notify the parties that the Formal Complaint is 
being dismissed for the purposes of the Title IX Grievance Procedures. Each party 
may appeal this dismissal using the procedure outlined in “Appeals,” below.  

13.4.2. Discretionary Dismissal 

The Title IX Coordinator may dismiss a Formal Complaint, or any specific 
allegations raised within that Formal Complaint, at any time during the investigation 
or hearing, if: 
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• A Complainant notifies the Title IX Coordinator in writing that they would like 
to withdraw the Formal Complaint or any allegations raised in the Formal 
Complaint; 

• The Respondent is no longer enrolled or employed by Meredith College; or, 

• If specific circumstances prevent the College from gathering evidence sufficient 
to reach a determination regarding the Formal Complaint or allegations within 
the Formal Complaint. 

Any party may appeal a dismissal determination for a Formal Complaint alleging 
Title IX Sexual Harassment using the process set forth in “Appeals,” below. 

13.4.3. Notice of Dismissal  

Upon reaching a decision that the Formal Complaint will be dismissed, the College 
will promptly send written notice of the dismissal of the Formal Complaint or any 
specific allegation within the Formal Complaint, and the reason for the dismissal, 
simultaneously to the parties through their Meredith College email accounts. It is the 
responsibility of parties to maintain and regularly check their email accounts. 

13.4.4.  Notice of Removal and Referral 

Upon dismissal for the purposes of Title IX, Meredith College retains discretion to 
utilize other campus policies (i.e. Honor Code, etc.) or procedures to determine if a 
violation of that Policy has occurred. If so, Meredith College will promptly notify the 
parties of the referral of the allegations to the applicable process. 

13.5. Presumption of Non-Responsibility, Burden of Proof, and Standard of Proof 

The presumption is that the Respondent is not responsible for a Policy violation. The 

Respondent is presumed not responsible until a determination regarding responsibility is 

made at the conclusion of the applicable grievance resolution process, including any appeal. 

Meredith College, and not the parties, has the burden of proof and the burden of gathering 

evidence. 

 
The Respondent will be deemed responsible for a violation of the Policy only if the decision-
maker concludes that there is sufficient evidence, by a “preponderance of evidence,” to 
support a finding that the Respondent more likely than not engaged in Prohibited Conduct.  

13.6. Notice of Allegations 

The Title IX Coordinator will provide the Notice of Allegations and Investigation to the 
parties to the allegations of sexual harassment. Such notice will occur as soon as practicable 
but typically within five (5) business days after receiving a Formal Complaint. The parties 
will be notified by their Meredith College email accounts if they are a student or employee, 
and by other reasonable means if they are neither. The College will provide sufficient time 
for the parties to review the Notice of Allegations and prepare before any initial interview. 
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The Notice of Allegations will include the following: 

• Notice of the applicable grievance procedures (including any informal resolution process 
that is available). 

• Notice of the allegations potentially constituting covered Prohibited Conduct, and 
sufficient details known at the time the Notice is issued, such as the identities of the 
parties involved in the incident, the conduct allegedly constituting the Prohibited 
Conduct; and the date and location of the alleged incident, if known. 

• A statement that the Respondent is presumed not responsible for the alleged conduct 
and that a determination regarding responsibility is made at the conclusion of the 
grievance process. 

• A statement that the parties may have an advisor of their choice, who may be, but is not 
required to be, an attorney. 

• Notice of applicable Policy provisions that prohibit knowingly making false allegations 
or statements or submitting false information during the grievance process. 

• A statement about the parties’ rights to inspect and review evidence, as provided for by 
this Policy. 

The College may also amend the original notice upon the receipt of new allegations or a new 
or supplemental Formal Complaint or information about additional parties to the same 
allegations.  

13.7. Advisors 

The Complainant and the Respondent in the grievance process (including informal and both 
formal resolution processes) have the right to be accompanied to meetings by an advisor of 
choice, who may be, but is not required to be, an attorney. Generally, the advisor selected 
should be free of conflicts of interest in the grievance process and, if a member of the 
Meredith College community, the advisor should be free of conflicts in his or her position in 
the community. An individual has the right to decline a request to serve as an advisor. Any 
restrictions on advisor participation will be applied equally. Complainants and Respondents 
must notify the Title IX Coordinator who they have selected as their advisor and the College 
will notify any other party of the name of the advisor and whether the advisor is an attorney.  

Meredith College requires students to participate in the process directly and not through an 
advocate or representative. Students participating as Complainant or Respondent in this 
process may be accompanied by an advisor to any meeting or hearing to which they are 
required or are eligible to attend. The advisor is not an advocate, even if the advisor is also 
an attorney. Except where explicitly stated by this Policy (such as cross-examination during a 
Title IX hearing), advisors shall not participate directly in the process. 
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In selecting an advisor, each party should consider the potential advisor’s availability to 
attend interviews and meetings. Generally, the College will not delay its processes to 
accommodate the schedules of advisors. 

Each party and their advisor will be required to sign an Advisor Agreement acknowledging 
their understanding and agreement to abide by the College’s requirements for advisors. 

13.8. Notice of Meetings and Interviews 

Meredith College will provide, to a party whose participation is invited or expected, written 
notice via Meredith College email or by other reasonable means of the date, time, location, 
participants, and purpose of all hearings, investigative interviews, or other meetings with a 
party, with sufficient time for the party to prepare to participate. 

13.8.1. Impermissible Evidence that Must be Excluded 

Certain types of evidence (and questions seeking that evidence), are impermissible 
and will not be considered by the College in the grievance process. Such evidence 
and information will not be accessed or considered, (except by the College to 
determine whether one of the exceptions listed below applies; will not be disclosed; 
and will not otherwise be used), regardless of whether they are relevant:  

• Evidence that is protected under a privilege recognized by federal or state law or 
evidence provided to a confidential employee, unless the person to whom the 
privilege or confidentiality is owed has voluntarily waived the privilege or 
confidentiality;  

• A party’s or witness’s records that are made or maintained by a physician, 
psychologist, or other recognized professional or paraprofessional in connection 
with the provision of treatment to the party or witness, unless the College 
receives that party’s or witness’s voluntary, written consent for use in its 
grievance process; and  

• Evidence that relates to the Complainant's sexual interests or prior sexual 
conduct, unless evidence about the Complainant's prior sexual conduct is offered 
to prove that someone other than the Respondent committed the alleged 
conduct or is evidence about specific incidents of the Complainant's prior sexual 
conduct with the Respondent that is offered to prove consent to the alleged sex-
based harassment. The existence of prior consensual sexual conduct between the 
Complainant and Respondent does not by itself demonstrate or imply the 
Complainant’s consent to the alleged sexual harassment or preclude 
determination that sexual harassment occurred. 

14. FORMAL TITLE IX GRIEVANCE PROCEDURES  

For Formal Complaints alleging Title IX Sexual Harassment, Meredith’s equitable response includes 
investigating and adjudicating the Formal Complaint pursuant to these guidelines and procedures. 
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14.1. Investigations  

The Title IX Coordinator will appoint an investigator to perform an equitable investigation, 
under a reasonably prompt timeframe, of the conduct alleged to constitute Title IX Sexual 
Harassment upon or after the issuance of the Notice of Allegations. The parties will have the 
opportunity to express, in writing, any concern about the investigator’s bias or conflict of 
interests upon notification of the investigator. 

The Investigator(s) will conduct the investigation in a manner appropriate to the 
circumstances and will provide the parties equal opportunities to participate. The 
investigation will typically involve interviews and questioning of parties and witnesses, the 
opportunity for the parties to provide, and suggest the collection of, other evidence 
(inculpatory and exculpatory), the opportunity for the parties to suggest other witnesses for 
questioning as part of the investigation, and the opportunity to suggest questions to be 
posed to the other party, prior to the preparation of the final investigative report. 

All evidence a party wishes to be utilized at the hearing must have been provided or included 
as part of the investigation process, including witnesses the party would like to cross 
examine, unless extraordinary circumstances exist as determined by the Title IX Hearing 
Panel and the Title IX Coordinator. 

At the conclusion of the investigation, the Investigator(s) will prepare an investigative report 
that fairly summarizes the relevant evidence, including relevant exhibits and other evidence 
gathered.  The investigative report will be forwarded to the Title IX Coordinator for review. 

14.1.1. Timing 

The College will strive to complete the investigation within sixty (60) business days 
from the date the Investigator is appointed, subject to any delays for good cause.   

Meredith College cannot access, consider, or disclose medical records without a 
waiver from the party (or parent/guardian of minor, if applicable) to whom the 
records belong or of whom the records include information. 

14.1.2. Inspection and Review of Evidence 

Prior to the completion of the investigation, the parties will have an equal 
opportunity to inspect and review the evidence obtained through the investigation. 
The purpose of the inspection and review process is to allow each party the equal 
opportunity to meaningfully respond to the evidence prior to conclusion of the 
investigation. 

Evidence that will be available for inspection and review by the parties will be any 
evidence that is directly related to the allegations raised in the Formal Complaint. It 
will include any: 

• Evidence that is relevant, even if that evidence does not end up being relied 
upon by the institution in making a determination regarding responsibility; 
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• Evidence that tends to prove or disprove the allegations, that is directly related to 
the allegations, whether obtained from a party or other source; and 

• All parties must submit any evidence they would like the investigator to consider 
prior to when the parties’ time to inspect and review evidence begins. 

Evidence will be made available for each party and each party’s advisor, to inspect 
and review through an electronic format for the purposes of this process only. The 
investigator may also share a draft investigative report. The parties will have ten (10) 
business days to inspect and review the evidence and submit a written response by 
email to the Title IX Coordinator. The party’s response must be submitted by the 
party and must be the party’s own statement, although the party may be assisted by 
their advisor in preparing the statement.  Any violation of the College’s terms of 
access to and use of the investigation materials will be subject to disciplinary action, 
including expulsion or termination, as well as dismissal of an advisor, among other 
actions. 

The Title IX Coordinator will review any party response and may remove or redact 
any content that exceeds the scope of the information to be considered, including 
but not limited to, treatment records for which there is not written consent or 
information subject to a legal privilege without a waiver. The investigator will 
consider the parties’ written responses before completing the Investigative Report.  

The College will provide copies of the parties’ written responses to the Investigative 
Report to all parties and their advisors in an electronic format. 

Any evidence subject to inspection and review will be available at any hearing, 
including for purposes of cross-examination. 

14.1.3. Exclusion of Evidence Not Directly Related to the Allegations 

Evidence obtained in the investigation that is determined to not to be directly related 
to the allegations in the Formal Complaint will not be disclosed, or may be 
appropriately redacted before the parties’ inspection. 

14.1.4. Final Investigative Report 

The investigator will create a Final Investigative Report that includes details of the 
investigation and a summary of the relevant evidence. The Investigative Report is 
not intended to catalog all evidence obtained by the investigator, but only to provide 
a fair summary of relevant evidence (tending to prove or disprove the allegations). 
The Investigative Report will be provided to the parties at least ten (10) business 
days prior to the hearing in an electronic format for each party’s review and written 
response, subject to the same conditions and limitations on the use of the 
information as stated above. 

The parties will have five (5) business days to review the Investigative Report and 
prepare any written response.  The written response must be submitted to the Title 
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IX Coordinator within the five (5) day period and is subject to the same limitations 
(and potential exclusions) as the parties’ response to the directly related evidence. 

14.2. Live Hearings (Title IX only) 

Upon completion of the investigation, the matter will be submitted to a Title IX Grievance 
Panel appointed by the Title IX Coordinator to promptly and equitably hold a live hearing 
and to make a determination regarding responsibility.  

The live hearing will be conducted virtually through an electronic meeting platform of the 
College’s choice. This technology will enable participants simultaneously to see and hear the 
person subject to cross-examination.  

All hearings will be audio recorded by the College. That recording will be the only authorized 
recording and its contents or a transcript will be made available to the parties for inspection 
and review as part of any appeal, at the College’s discretion.  Unauthorized recordings or 
unauthorized use of College recordings or transcripts constitute a violation of College Policy.  
The recording, along with any other evidence or information received as part of the hearing 
process, will be subject to the same use limitations as the investigation materials.  

Meredith College may determine that multiple sessions or a continuance (i.e. a pause on the 
continuation of the hearing until a later date or time) is needed to complete a hearing. If so, 
the College will notify all participants and endeavor to accommodate all participants’ 
schedules and complete the hearing as promptly as practicable. 

Additional information about the College’s Hearing Procedures will be made available by the 
Title IX Coordinator in advance of the hearing. 

14.2.1. Participants in the Live Hearing   

Live hearings are not public, and the individuals permitted to participate in the 
hearing include those designated by the College and the following: 

• Complainant and Respondent (The Parties) 

The parties cannot waive the right to a live hearing but their participation is 
voluntary. A party may choose not to attend the hearing and, if so, the 
College may still proceed with the live hearing in the absence of a party, and 
may reach a determination of responsibility in their absence.  If a party 
declines to attend the hearing or answer relevant questions from a party’s 
advisor, the Title IX Grievance Panel may consider statements or evidence 
provided by this person as part of the investigation if the evidence is deemed 
reliable and relevant and is not subject to exclusion under this Policy. The 
Title IX Grievance Panel may give more or less weight to such statements or 
evidence, as it may with all relevant statements and evidence. The Title IX 
Grievance Panel cannot draw an inference about the determination regarding 
responsibility based solely on a party’s absence from the live hearing or 
refusal to answer cross examination or other questions. The parties (and all 
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participants) shall be subject to the College’s Rules of Decorum. Each party 
must be accompanied to the hearing by an advisor. 

• Title IX Grievance Panel 

The Title IX Coordinator will designate a three (3) member Title IX 
Grievance Hearing Panel (the “Panel”).  The College reserves the right to 
appoint any trained individuals who are without conflict or bias to the Title 
IX Hearing Panel. The Complainant and Respondent will be given the list of 
panel members in advance of the hearing and will be provided the 
opportunity to express concerns, in detail, about the basis for any belief of a 
panel member’s potential bias or conflict of interest. The Title IX 
Coordinator will consider the grounds and determine whether a bias or 
conflict exists. The Title IX Coordinator’s determination is final and not 
appealable. Neither the Complainant nor Respondent nor anyone acting on 
their behalf may contact panel members or discuss the case with them at any 
time.   

No member of the Panel will also have served as the Title IX Coordinator, 
Title IX investigator, or advisor to any party in the case, nor may any 
member of the hearing body serve on the appeals body in the case. No 
member of the Panel will have a conflict of interest or bias in favor of or 
against Complainants or Respondents generally, or in favor or against the 
parties to the particular case. 

• Advisors 

The parties have the right to select an advisor of their choice, who may be, 
but does not have to be, an attorney. The parties are not permitted to 
conduct cross-examination; it must be conducted by the advisor. As a result, 
if a party does not select an advisor, the College will select an advisor to serve 
in this role for the limited purpose of conducting the cross-examination at no 
fee or charge to the party.  

If a party does not attend the live hearing, the party’s advisor or one 
designated by the College may appear be present.  

All Advisors shall be subject to the College’s Rules of Decorum. 

• Witnesses 

Witnesses may also be called to participate in the hearing and subject to 
cross-examination. Witnesses cannot be compelled to participate in the live 
hearing and have the right not to participate in the hearing, free from 
retaliation. If a witness declines to attend the hearing or answer relevant 
questions from a party’s advisor, the Title IX Grievance Panel may consider 
statements or evidence provided by this person as part of the investigation if 
the evidence is deemed reliable and relevant and is not subject to exclusion 
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under this Policy. The Title IX Grievance Panel may give more or less weight 
to such statements or evidence, as it may with all relevant statements and 
evidence. 

All witnesses shall be subject to the College’s Rules of Decorum. 

14.3. Relevant Evidence and Questions Permitted/Not Permitted at a Hearing 

Relevant evidence and questions refer to any questions and evidence that tends to make an 
allegation of sexual harassment more or less likely to be true.  Relevant evidence and 
questions do not include the following types of evidence and questions, which are deemed 
irrelevant: 

• Evidence and questions about the Complainant’s sexual predisposition or prior sexual 
behavior unless: 

o They are offered to prove that someone other than the Respondent committed 
the conduct alleged by the Complainant; or 

o They concern specific incidents of the Complainant’s prior sexual behavior with 
respect to the Respondent and are offered to prove consent. 

• Evidence and questions that constitute, or seek disclosure of, information protected 
under a legally-recognized privilege. 

• Any party’s medical, psychological, and similar records unless the party has given 
voluntary, written consent.  

14.4. Live Cross-Examination Procedure 

Each party’s advisor will conduct live cross-examination of the other party or parties and 
witnesses. During this live-cross examination, the advisor will ask the other party or parties 
and witnesses’ relevant questions and follow-up questions (including those challenging 
credibility) directly, orally, and in real time. 

Before any cross-examination question is answered, the Title IX Grievance Panel will 
determine if the question is relevant.  The Panel may instruct the party or witness not to 
answer the question if the question is deemed not relevant and explain the reason for the 
decision.  Cross-examination questions that are duplicative of those already asked may be 
deemed irrelevant. 

14.5. Decision-Making  

The Title IX Grievance Panel is responsible for making determinations about whether the 
Policy has been violated. If the Panel determines that the Respondent is responsible for a 
Policy violation, inconsideration of the applicable burden of proof, presumption of non-
responsibility, and preponderance of the evidence standard, typically the Panel will 
determine the appropriate sanctions and remedies.  The Title IX Coordinator also has 
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discretion to appoint a different sanctioning officer who is free of bias or conflict of interest, 
if deemed appropriate.  

The Panel will make a decision and issue it through a written Notice of Determination sent 
simultaneously to all parties through their Meredith College email account, or other 
reasonable means as necessary, generally within twenty-one (21) business days from the 
completion of the hearing. The Determination will include: 

Identification of the allegations potentially constituting the Prohibited Conduct;  

• A description of the procedural steps taken from the receipt of the formal complaint 
through the determination, including any notifications to the parties, interviews with 
parties and witnesses, site visits, methods used to gather other evidence, and hearings 
held;  

• Findings of fact supporting the determination; 

• Conclusions regarding the application of the Policy to the facts; 

• For each allegation: 

o A statement of, and rationale for, a determination regarding responsibility; 

o A statement of, and rationale for, any disciplinary sanctions the College 
imposes (range of sanctions included in General Information) on the 
Respondent;  

• A statement of, and rationale for, whether remedies designed to restore or preserve equal 
access to the College’s education program or activity will be provided by the College to 
the Complainant; and  

• The College’s procedures and the permitted reasons for the Complainant and 
Respondent to appeal (described below in “Appeal”). 

The Notice of Determination regarding responsibility becomes final either on the date that 
the College provides the parties with the written determination of the result of the appeal, if 
an appeal is filed consistent with the procedures and timeline outlined in “Appeals” below, 
or if an appeal is not filed, the date on which the opportunity to appeal expires. 

15. OTHER SEXUAL MISCONDUCT GRIEVANCE PROCEDURES 

For Formal Complaints alleging Prohibited Conduct that is not Title IX Sexual Harassment, 
Meredith’s equitable response includes investigating and adjudicating the Formal Complaint 
pursuant to these guidelines and procedures. 
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15.1. Investigations 

Meredith College also investigates formal complaints alleging Prohibited Conduct other than 
Title IX Sexual Harassment. The Title IX Coordinator and/or an investigator(s) designated 
by the Title IX Coordinator, either of whom would be free from bias or conflict of interest, 
will perform an equitable investigation, under a reasonably prompt timeframe, of the 
conduct alleged to constitute the alleged conduct after the issuance of the Notice of 
Allegations. The parties will have the opportunity to express, in writing, any concern about 
the investigator’s bias or conflict of interests upon notification of the investigator(s). 

The Investigator(s) will conduct the investigation in a manner appropriate to the 
circumstances and will provide the parties equal opportunities to participate. The 
investigation will typically involve interviews and questioning of parties and witnesses, the 
opportunity for the parties to provide, and suggest the collection of, other evidence 
(inculpatory and exculpatory), the opportunity for the parties to suggest other witnesses for 
questioning as part of the investigation, and the opportunity to suggest questions to be 
posed to the other party, prior to the preparation of the final investigative report.  

At the conclusion of the investigation, the Investigator(s) will prepare an investigative report 
that fairly summarizes the relevant evidence, including relevant exhibits and other evidence 
gathered.  

15.1.1. Access to Evidence and Party Responses 

The Title IX Coordinator will provide the Complainant and Respondent access to 
review the investigative report. The parties will have ten (10) business days to review 
the investigative report, prepare a written response and send it, by email, to the Title 
IX Coordinator. The party’s response must be submitted by the party and must be 
the party’s own statement, although the party may be assisted by their advisor in 
preparing the statement. The parties’ and their advisors’ access and review of the 
investigative report is only for the purposes of participating in the Other Sexual 
Misconduct grievance process, and they are prohibited from disseminating or sharing 
the report with any other individual. Any violation of the College’s terms of access to 
and use of the investigation materials will be subject to disciplinary action, including 
expulsion or termination, as well as dismissal of an advisor, among other actions.  

The Title IX Coordinator will review any party response and may remove or redact 
any content that exceeds the scope of the information to be considered or is not 
relevant. The College will provide the parties with access to the other party’s written 
response, if any, and provide each party with the three (3) business days to review 
and submit a written rebuttal by email to the Title IX Coordinator. 

15.1.2. Timing 

The College will strive to complete the investigation within sixty (60) business days 
from the date the Investigator is appointed, subject to any delays for good cause.  

15.2. Sexual Misconduct Grievance Panel 
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Upon completion of an investigation in matters involving allegations of (Non-Title IX) 
Sexual Misconduct, the Title IX Coordinator will appoint one to three decisionmakers to 
determine whether the Policy has been violated. The College reserves the right to appoint 
any trained decisionmaker who is free from conflict of interest or bias.  The parties will have 
the opportunity to express, in writing, any concern about any decisionmaker’s bias or 
conflict of interests upon notification of the assigned decisionmaker(s). 

The decisionmaker(s) will review the adjudication file and may, in their discretion, seek 
additional information from the investigator, the parties, or another individual, or request 
additional investigation by the investigator. In cases involving allegations of Sexual Assault, 
Domestic Violence, Dating Violence, and Stalking (that occurred outside of the education 
program or activity or against a person outside of the United States), if such information is 
shared with the decisionmaker(s), the parties will be notified and provided access to that 
information. If it is determined that the respondent is responsible for a Policy violation, 
remedies and/or sanctions will be imposed as necessary to end the misconduct, prevent its 
recurrence, and address its effects. 

As part of that determination of sanctions and remedies, the Title IX Coordinator may, in 
their discretion, provide the decisionmaker(s) with information regarding previous violations 
of Policy or other College policies by the respondent, if any.  In cases involving allegations 
of Sexual Assault, Domestic Violence, Dating Violence, and Stalking (that occurred outside 
of the education program or activity or against a person outside of the United States), if such 
information is shared with the decisionmaker(s), the parties will be notified and provided 
access to that information. 

When a respondent is found not responsible for a Policy violation, but nevertheless is found 
to have engaged in inappropriate conduct – for example, inappropriate remarks that do not 
rise to the level of a violation of this Policy – the College may, in its discretion, require the 
respondent to receive appropriate education and/or training. The College may also 
recommend counseling or other support services for the respondent. 

The complainant and respondent will be simultaneously informed in writing of the 
determination of any formal complaint resolution process. 

For formal complaints involving Non-Title IX Sexual Assault, Dating Violence, Domestic 
Violence, or Sex-Based Stalking, the written notice will include the allegations potentially 
constituting the prohibited conduct, a description of the procedural steps taken from the 
receipt of the formal complaint through the determination, findings of fact supporting the 
determination, conclusions regarding the application of the College’s Policy to the facts, the 
determination regarding responsibility as to each allegation, any imposition of sanctions, 
whether remedies designed to restore or preserve equal access to the education program or 
activity will be provided to the complainant, and the rationale for the determination and 
sanctions. The written notice will also include information about the procedures and 
permissible bases for appeal.  

For all other formal complaints of Non-Title IX sexual misconduct, the written notice will 
include the determination of the decisionmakers. 
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The College will seek to complete the adjudication process and provide the written notice of 
determination within twenty (20) business days of the decisionmaker(s) receiving the 
adjudication file; however, in some cases, more time may be required. 

The determination of the decisionmakers may be appealed as provided below. In the event 
that no appeal is filed within the time periods prescribed below, the decision will be final and 
the sanctions, if any, will be effective. 

16. SANCTIONS AND REMEDIES 

If there is a finding of responsibility for a Policy violation, the College will impose remedies and/or 
sanctions as necessary to end the misconduct, prevent its recurrence, and address its effects. 
Sanctions for a finding of responsibility depend upon the nature and gravity of the misconduct. 

When determining appropriate remedies and sanctions, the College reserves the right to take 
whatever measures deemed necessary in response to an allegation of Prohibited Conduct to protect 
the rights and personal safety of the Complainant and Meredith College community members.  Not 
all forms of Prohibited Conduct are deemed equally serious offenses, and different remedies or 
sanctions may be imposed based on the offense severity and any previous conduct violations.  

16.1. Sanctions 

Respondents found responsible for Prohibited Conduct under this Policy may face the 
following sanctions, as determined to be appropriate based on the circumstances:   

• Verbal warning; 

• Written reprimand; 

• Probation; 

• Revocation of admission to Meredith College; 

• Suspension of one semester or more with possible reinstatement requirements 
determined by the College; 

• Expulsion; 

• Withholding of transcript, diploma or degree for a defined period of time or until the 
completion of conditions imposed; 

• Revocation of degree (temporary or permanent); 

• Temporary or permanent restricted access to areas of campus, and campus events, 
activities, or organizations; 

• Temporary or permanent removal from class or on-campus housing assignment; 
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• Conditions upon presence on campus or at College events; 

• Campus ban;  

• No contact order; 

• Required attendance at an educational training, meetings, or program; 

• Writing a reflection paper; 

• Behavioral contract; 

• Fine; 

• Written apology; 

• Required assessment, counseling, or recovery program; 

• Community service hours; 

• Loss of salary, benefit, or privileges; 

• Suspension of promotion and salary increments ranging from one (1) semester to five (5) 
years, with possible reinstatement requirements required by the College; 

• Removal or non-renewal of scholarships or honors; 

• Transfer or change of job or responsibilities; 

• Demotion; 

• Termination of employment; and 

• Payment of restitution or costs incurred. 

Campus organizations may also be sanctioned when an investigation shows that a campus 
organization has committed or promoted Prohibited Conduct.  Sanctions include, but are 
not limited to, loss of privileges (including, but not limited to, prohibition on activities and 
use of College facilities), educational requirements, additional oversight, and temporary or 
permanent loss of organization recognition and funding.  Campus organizations and 
departments are responsible for the actions of their members when operating on behalf of 
the organization or department. 

16.2. Remedies 
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Remedies are designed to restore or preserve the Complainant’s equal access to the College’s 
education program or activity.  Remedies and protective measures include implementing or 
extending interim or supportive measures, such as: 

• No contact order (that need not be mutual); 

• Academic accommodations; 

• Restrictions and prohibitions from College property or participation in College events; 

• Changes to on-campus housing arrangements; 

• Changes to student or employee status or responsibilities; 

• Changes to work or class schedules; 

• Campus escort services; and 

• Counseling services, as available. 

Other remedies may be designed to address the Meredith College community in connection 
with activities where Prohibited Conduct might recur, in addition to broad or specific 
educational programming or training. 

The Title IX Coordinator is responsible for effective implementation of sanctions and 
remedies.  The Title IX Coordinator may notify relevant administrative and academic offices, 
as deemed necessary, for any sanctions or remedies imposed. 

17. APPEALS 

Each party may appeal (1) the dismissal of a Title IX formal complaint or any included Title IX 
allegations and/or (2) a determination by the Title IX Grievance Panel or Other Sexual Misconduct 
decisionmaker(s).  

The limited grounds for appeal available are as follows:  

• Procedural irregularity that substantially affected the outcome of the matter (i.e. a failure to 
follow the College’s own procedures); 

• New evidence that was not reasonably available at the time the determination regarding 
responsibility or dismissal was made, that substantially affected the outcome of the matter; 

• The Title IX Coordinator, investigator, or panel members had a conflict of interest or bias 
for or against an individual party, or for or against Complainants or Respondents in general, 
that substantially affected the outcome of the matter. 

To appeal, a party must submit their written appeal statement within seven (7) business days of 
being notified of the respective decision regarding responsibility. The failure to timely appeal 
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constitutes a waiver of the right to file an appeal. If neither party appeals within this timeframe, any 
sanction imposed by the Notice of Determination will take effect the day after the seven (7) day 
period. 

The scope of the appeal will be limited to the grounds for appeal included in the appeal statement. 
The party’s appeal statement must be submitted by the party and must be the party’s own statement, 
although the party may be assisted by their advisor in preparing the statement. The statement may 
not be used to submit statements of others’ on the party’s behalf or to address the other party. 

The Title IX Coordinator or their designee will review the appeal statement to determine whether it 
states a permissible ground for appeal. The Title IX Coordinator will review the appeal statement 
and may remove or redact any content that exceeds the scope of the information to be considered, 
including but not limited to, for example, treatment records for which there is not written consent 
or information subject to a legal privilege without a waiver for cases involving Title IX Sexual 
Harassment. 

If determined that the appeal states a permissible ground, the non-appealing party will be notified of 
the appeal and provided the opportunity to review the appeal statement and submit a written 
response within seven (7) business days. The party’s response must be submitted by the party and 
must be the party’s own statement, although the party may be assisted by their advisor in preparing 
the statement. The response statement may not be used to submit statements of others’ on the 
party’s behalf or to address the other party.  

The Title IX Coordinator will review the appeal statement and may remove or redact any content 
that exceeds the scope of the information to be considered, including but not limited to, for 
example, treatment records for which there is not written consent or information subject to a legal 
privilege without a waiver for cases involving Title IX Sexual Harassment. 

The Title IX Coordinator will compile an appeal file, generally including the relevant investigative 
file and decision-making materials or any other information that the Title IX Coordinator 
determines is necessary. As part of the process, the appeal file will be made available for review by 
the parties for a reasonable period of time. The parties and their advisors may use the appeal file as 
reviewed during the appeal process only for the purpose of participating in the appeal process and 
are bound by the same prohibitions regarding the use of the information as in other phases of the 
grievance process. 

Appeals will be considered and decided by an Appeal Panel consisting of one (1) to three (3) 
individuals appointed by the Title IX Coordinator. The College reserves the right to appoint any 
trained individuals who are without conflict or bias to serve in this role. The Appeal Panel will not 
include anyone who served as a grievance panel member or decisionmakers, investigator, or the Title 
IX Coordinator for the matter. In the Title IX Coordinator’s discretion, appeals may be heard by a 
Vice President (or President when the appellant is an employee who reports directly to the 
President) or their designee.  For example, the Vice President for College Programs may be 
appointed to hear the appeal if the Respondent and Complainant included only students. If the 
parties included any student and a faculty or staff member, the Vice President for College Programs 
and the Vice President for the division in which the faculty or staff member is employed may be 
appointed to serve on the Appeal Panel.  
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The role of the Appeal Panel is not to rehear the case. Instead, the Appeal Panel will review the file 
and determine whether it is more likely than not that the appeal grounds have been satisfied. The 
Appeal Panel has the discretion to choose to meet with the parties or gather additional information 
about the basis for the appeal prior to making its decision. If the Appeal Panel determines there is 
sufficient evidence to conclude that it is more likely than not that at least one of the appeal grounds 
is satisfied, the matter will be (1) remanded for further investigation by the original or a new 
investigator with instructions to correct the underlying error or (2) remanded for further 
consideration by the original or a new decision-maker/panel with instructions to correct the 
underlying error. 

If the Appeal Panel determines that there is insufficient evidence to conclude that it is more likely 
than not that at least one (1) appeal ground has been satisfied, the Appeal Panel will dismiss the 
appeal. This decision is final and not appealable. Upon a dismissal, the sanctions included in the 
Notice of Determination, if any, will be effective on the date that the decision is communicated to 
the parties. 

The Appeal Panel will issue its written decision to the parties simultaneously. The outcome will 
include the Appeal Panel’s decision and rationale. The College will strive to complete the appeal 
within twenty-one (21) business days of receiving the appeal file, although additional time may be 
required in some cases.  

18. OTHER INFORMATION 

18.1. Education and Training Programs   

The College is committed to promoting awareness and increasing the prevention of conduct 
prohibited under this Policy through education and training programs. The Title IX 
Coordinator maintains information about educational and training programs for students, 
faculty, and staff. Programs for students include an overview of this Policy as well as key 
terms such as prohibited conduct under this Policy, consent, positive and safe ways for 
bystanders to intervene, and available resources on and off campus.   The College provides 
educational materials through a variety of outlets including online training, emails, new 
student orientation, annual updates/training for employees, and new employee orientation. 

The Title IX Coordinator, any Deputy Title IX Coordinator, advisors, decision-maker(s), 
and those reviewing appeals receive training prior to participating in any actions outlined in 
this policy.  

18.2. Recordkeeping   

The Title IX Coordinator is responsible for maintaining the official College records of 
reports and formal complaints. During the grievance process, each official having a role in 
the response and process is responsible for the official records appropriate to their role. 
Upon completion, the official records will be provided to the Title IX Coordinator, who will 
maintain such records in accordance with the College’s record retention requirements and 
applicable law. Records related to reports and formal complaints of Prohibited Conduct will 
be treated as confidential and shared only on a need-to-know basis, as required or permitted 
by law, or to conduct a complaint resolution process.  
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18.3. Review of Policy   

The College’s Title IX and Other Prohibited Sexual Misconduct Policy is reviewed at least 
annually.  For questions about Meredith College’s Title IX Policy, grievance procedures and 
campus and community resources, contact the Title IX Coordinator and also visit Meredith 
College’s Title IX web page at https://www.meredith.edu/title-ix/.   

                                                                                                                           Updated August 2025 
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