Meredith College

Sexual Harassment Policy
The College is committed to providing to all employees a work environment that is free of sexual harassment. Therefore, the college strictly prohibits all forms of sexual harassment in the workplace.

Although sexual harassment is not easy to define, it may include offensive or unwelcome physical contact or touching; sexual advances or propositions; unwelcome flirtations; obscene or sexually suggestive gestures, comments or jokes; and the display of sexually explicit pictures, cartoons, or other items in the workplace. This definition is not meant to be exhaustive. Sexual harassment may include any conduct of a sexual nature that is unwelcome and makes a reasonable person feel uncomfortable.

Any person who believes they have been subjected to harassment or has witnessed another employee being harassed is encouraged to report the incident to the Office of Human Resources, Vice President with responsibility their department or their immediate supervisor.

The College will attempt to keep such reports confidential and will disclose reported information only on a need-to-know basis in order to investigate and resolve the matter.

Any employee who is found to have sexually harassed another employee or a student will be subject to disciplinary action, up to and including termination.

