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C O L L E G E




Diversity Council 

Wednesday, October 29, 2008
Belk Dining Hall – Dogwood B
11:30 a.m. – 1:30 p.m.
Attending:
Dorothy Ashworth, Alumna Representative

Afnan Boutrid, Student Representative

Pam Davis, Director of Human Resources

Danny Green, Associate VP for Enrollment, Diversity Council Chair

Cameron Johnson, Professor, Art Dept–Faculty Representative
Sue Kearney, Assistant to the President for Planning and Dean of Institutional Effectiveness

Sarah May, Residence Director, Brewer Hall

Wetonah Parker, Professor, School of Education and Director, Teacher Education

Tomecca Sloane, Director of Commuter Life and Diversity Programs

Ashley Stallings, SGA Unity Chair, Student Representative 

Allynna Stone, Director of Teaching Fellows

Not Attending:
Donna Knott, Secretary to Council
Kevin Morrison, Associate Director of Study Abroad & International Student Advisor

Guests:

Janet Howard, Special Assistant to the Vice Provost for Office for Equal Opportunity at NCSU
S Y N O P S I S
In the absence of the council secretary, Sarah May served as scribe.
Welcome-  Danny welcomed members and special guests.

Lunch Discussion- Danny conversed about the The Smart Women’s Guide to Men information that he was sent following the Joe Biden session at Meredith.

Sam Carothers spoke with Danny about the ingredients information being placed on the food items in Belk Dining Hall.  There may be dietary restrictions that some students would like to follow, but it is hard when food items are not being labeled properly.  

Two different pieces of mail from Nigeria and one from Egypt are being received on campus.  The Nigerian individual is in jail and is seeking wives and the mail from Egypt is coming in a brown envelope that contains religious information.  

Living arrangements within the residence halls is an issue that would like to be discussed by current resident students.   The question that was discussed was if students could be housed based on different communities rather than be the traditional class they are in. 

Apartment information was shared including: prices, options, and financial aid looking at the current economy.  Not only having the wealthiest students living in the residence halls is an important aspect of our campus culture to remember.  The hope is that all students would have access to the different styles of on-campus housing.  

Janet Howard spoke about an upcoming opportunity that would engage students, staff, and faculty across CRC campuses in Study Circles.  These include Peace, Saint Augustine, Shaw, NCSU, and Meredith.  There would be structured conversations about social justice, race, racism, race relations, etc. in the setting of study circles.  

100 people go through study circles within a year.  We are expecting groups from these study circles to have social justice initiatives after the study circles are complete.

No funding.  There would be a requirement that somebody from our campus agree to be a liaison with Janet.  This individual would identify a space on campus for a study circle (students can visit other campuses/at least one or two on each campus) and most importantly serve as a voice for our campus.  This individual should be in sync with calendar and dates to insure that there is would not be any conflict for our campus involvement.  We were asked to give ideas for recruitment (student leaders, diversity council groups of students, Bridges graduates from program, etc.).

There is hope to start in the Spring of 2009.  The study circles would take place in the evenings or on Saturdays.

Issues with participation based on evenings or Saturday was a topic discussed.  Might this be a problem to fill these spots?  Also, transportation was an issue.
Cross-campus interaction opportunity, there is a brochure with more information.

Dates are not scheduled at the moment, but these will be selected based on what the liaisons say would work for their campus. 

Another topic discussed was the staff membership opportunity for sitting on the Diversity Council.  Send in ideas until the end of the month.  Patty Blackwell was brought up as a person of interest for this position.

Diversity Survey-   Sue, Allynna, and Tomecca designed this survey to obtain information about diversity events on campus.  The idea is to give the survey to Cheryl Jenkins to send out to student groups. The survey is based on charge that the Diversity Council is working from.

What is going on this semester and what will happen next semester?  These are the questions the survey would like to answer.  

Department Heads (faculty/ administrative), program directors, student clubs and organizations, SGA, Centers (Science and Math, Ethics and Public Life, etc), selected committees, convocations, staff affairs, and others will be the recipients of the survey.  

Should Deans and Vice Presidents get this email?  

The second set of questions should be aimed to those on the list above and then send the first section to everyone.

Targeting specific groups of people that will respond for the group…vs. individual opinion questions is a topic of discussion.

There was discussion about the wording for question 2 on the survey.  It was decided to use wording from the letter.

“Aimed at creating an inclusive environment on campus.”  This needs to be measurable .  Do we know what “0” was at the time?  Where are we now?

Audience is very important for the language used within the survey form.  We have now switched focus and language would need to be potentially changed.

It was decided to use a scale of 1-5 on the survey.  For instance, “How does Meredith College do the following items…” would each have a rating from 1-5 that the individual may rank.  

Allynna Stone will suggest that Sue Kearny send out the survey to send it out to the Council.  Please send in comments and we will come back to this at our next meeting.

The Council is looking at doing the survey in January and is currently working on finishing this by the end of the semester.

The hope is to assess attitudes on campus about diversity and issues related to diversity.  Two different populations will be looked at… leaders/ students, etc. 

The Council approves this direction.  Toni Parker will add in information she shared and will send out to the group after adding this format into the survey.

Announcements-

Day of the Dead- 6pm on November 12th in Jones Chapel – bring pictures of loved ones that have passed away- a celebration of their lives

Unity Council- November 10th-12th, AIDS Awareness Week

November 12th- ACA could help by participation at tables, student presence


MSA, ACA, Meredith International Association, Unity Council

Initiative Afghan Women-

Council assistance at this event is needed if possible.  At 12:30, there are several items on the agenda that need assistance: tables, luncheon discussion- held at each table, and at the conclusion of lunch, Alisha Baulcomb will make a short presentation.   Afghan students will be in attendance to give insights and personal perspectives.  

Danny would like to know availability that day.   11:30- 1:30pm Allynna Stone, Dorothy, Afnan, Ashley can help at 10am hour.  If you are able to assist with this event, please inform Danny at your earliest convenience.  

Cameron Johnson- Art Show- United States November 5th seminar, 6th ceramic artist genocide in different cultures.

November 26th meeting will not happen- cancelled

Submitted by Sarah May
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