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C O L L E G E




Diversity Council Retreat
Thursday, August 9, 2007
Exploris Museum
8:30 a.m. – 4:00 p.m.
Attending:
Danny Green, Associate VP for Enrollment, Diversity Council Chair
Pam Davis, Director of Human Resources

Sue Kearney, Assistant to the President for Planning and Dean of Institutional Effectiveness
Sarah May, Residence Director, Brewer Hall

Kevin Morrison, Associate Director of Study Abroad & International Student Advisor

Wetonah Parker, Professor, School of Education and Director, Teacher Education
Tomecca Sloane, Director of Commuter Life and Diversity Programs

Allynna Stone, Director of Teaching Fellows

Not Attending:
Dorothy Ashworth, Alumna Representative

Brittany Allred, SGA Unity Council Representative

Afnan Boutrid, Student Representative
Pamela Winfield, Assistant Professor of Religion and Philosophy – Faculty Representative
S Y N O P S I S

I.  Breakfast – The council members met for breakfast at Big Ed’s Restaurant.  Danny welcomed all council members and briefly shared plans for the day.  After sharing their summer experiences, Council members participated in an activity where each member identified why they felt the MC Diversity Council was important, what critical activities need to be done to improve diversity on our campus, and what each individual can/will do to help improve diversity and harmony on campus. 

II. Retreat:  Planning, Renewal, Conversations, and Celebrations– The group traveled across the street to the Exploris Museum on Hargett Street convening in the Zanzibar B room of the museum.  
Danny Green again welcomed all council members and thanked them for their attendance.  Members were advised that Afnan Boutrid was in Algeria and Pamela Winfield was in Japan and therefore unable to join us.  New members Dorothy Ashworth and Brittany Allred plan to be at the first regular meeting of the year. 
Danny covered the agenda topics, reviewed the College vision and the vision of the Diversity Council. Informational packets were provided to each council member.  All documents were discussed in depth as the program progressed.  
A member list was included in the informational packet.  Members were requested to notify Donna Knott of any changes.
The 2006-2007 Year in Review document was the first discussed.  A recap of each monthly meeting was provided in the materials packet along with a breakdown by category of last year’s priorities and the actions from each priority.  Members discussed each of the 2006-2007 priorities and how it was met/not met.  Unfulfilled priorities served as the starting point for 2007-2008 planning discussion.   
Specific discussions of interest surrounded these categories:

· Engaging the Campus Community in Diversity Discourse

· Diversity Training and Inclusive Opportunities


· Campus Life Issues


· Recruitment and Retention Plans

· Assessment and Planning


After a review of 2006-2007 accomplishments, Sue Kearney and Kevin Morrison provided members with more details of the diversity snapshot data that had been collected as part of the year’s priorities.  Diversity data were collected for the specific areas of Policies, Programs, Campus Offices, Curricula, Student Organizations, Campus Activities or Public Events, and Training.  
After discussing the definition of “diversity,” members agreed that the 2003 definition as determined by the Diversity Council should be included in printed materials and used more widely across campus.  The statement reads “Meredith College is proud to be a community where people are encouraged to express their individuality.  We recognize the benefit of providing an environment that affirms difference as we promote lives of thoughtful inquiry and service.  We invite such complexity as a means of encouraging rich possibilities within our reach and embracing values that promote the common good.  Our commitment to “educate women to excel” impels us to create a diverse climate that assures equity, moves beyond tolerance, and fosters community.  At Meredith College, we work to build inclusiveness by promoting a climate of understanding and trust for learning, living, and growing.”  A request will be made to the Senior Management Team for inclusion in printed materials such as the catalogue.  It was also recommended that the Diversity Council Statement be modified to include a sentence that the statement is “endorsed by the College.” An additional recommendation was made to request through the Department Heads that webpages provide be linked to the Diversity Council webpage.  
Continuing with the diversity snapshot or audit, the group discussed where there may be gaps in the information compiled thus far.  Because student groups and organizations do not necessarily schedule events through the Campus Events Office, this could be a source where issues dealing with diversity are missing.  For example, last year a student group researched the atrocities in Darfur.  These meetings were not scheduled through Campus Events and are therefore not included in the collected information.

The largest portion of collected data came from curricula.  In order to verify accuracy, the list will be sent to the department heads for confirmation.

Kevin Morrison will update the Diversity Inventory list, redistribute the list at the August 29th meeting, and assign areas that need additional work.
The diversity discussion brought several recommendations for consideration:

· Make a genuine effort to have reaffirming statements more broadly communicated.

· Invite Diversity Grant recipients to tell how the grants helped their efforts in diversity education.

· Consider taking the findings of the diversity audit to the Council for Institutional Effectiveness.

· Include questions from the Diversity Council on the student satisfaction inventory this year.
Sue Kearney distributed two college diversity reports for review.  The Four-Year Average Graduation Rates by Race/Ethnicity and the revised Racial/Ethnic Distribution of Students reports illustrate that the trend for improved diversity continues.  Data indicate in 1999, 88.0% of 2,643 students were classified White, non-Hispanic as compared to 76.9% reported in the 2006 population of 2,138.   The Hispanic population grew from 1.4% in 1999 to 2.4% in 2006 and the Black, non-Hispanic population from 5.8% in 1999 to 10.5% in 2006.  Recruitment efforts for more diversity continue through increased out-of-state and international recruiting.
Attention turned to setting the 2007-2008 priorities.  To serve as a starting point, members were provided the document listing the carry-over items from the 2006-2007 priorities document  The updated, final document is included as an appendix to the synopsis.

III.  Announcements/Adjournment 

Tomecca Sloane shared the college’s interest in having the Vice-Chancellor of Virginia Tech as a speaker in March sponsored in part by the Sloane Leadership Series.  The Diversity Council will collaborate on this effort.  This event would be open to all students and will possibly include a workshop and Q & A session.  Tomecca will keep the council informed as the plans progress.

Danny thanked members for their attendance.  Assignments for this year’s activities will take place at the first meeting of the year, August 29th.


The meeting was adjourned at 4:05 p.m.


Respectfully submitted by Donna Knott
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