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C O L L E G E




Diversity Council 

Wednesday, January 30, 2008
Belk Dining Hall – Dogwood B
11:30 a.m. – 1:30 p.m.
Attending:
Danny Green, Associate VP for Enrollment, Diversity Council Chair
Afnan Boutrid, Student Representative

Pam Davis, Director of Human Resources

Sue Kearney, Assistant to the President for Planning and Dean of Institutional Effectiveness

Sarah May, Residence Director, Brewer Hall

Wetonah Parker, Professor, School of Education and Director, Teacher Education

Allynna Stone, Director of Teaching Fellows

Tomecca Sloane, Director of Commuter Life and Diversity Programs

Pamela Winfield, Assistant Professor of Religion and Philosophy – Faculty Representative
Not Attending:
Brittany Allred, SGA Unity Council Representative

Dorothy Ashworth, Alumna Representative

Kevin Morrison, Associate Director of Study Abroad & International Student Advisor

S Y N O P S I S

I.  Welcome – Members welcomed back Afnan Boutrid, who has had class conflicts, and Pamela Winfield, who has been on sabbatical in Japan this past fall.  Pamela briefly shared some of her research experiences.    
II. Lunch Discussion– Members were provided a recent News and Observer article titled “Forced Diversity Training Fails.”  The article, which summarized a study led by the University of Arizona, found “that voluntary programs work better than mandatory ones to increase diversity.”  Pam Davis shared the diversity training approach of the Meredith Human Resources Office.  Council members recommended an assessment of all campus diversity training efforts.  Possibly this would require a consultant.  There are many training efforts which would likely be more effective if coupled.  It was noted that Toni Parker has information on a previously conducted assessment.
The discussion evoked one primary area of concern:

· Employee retention - What is the college plan for increasing diversity in the recruitment and retention of faculty? There needs to be a college decision for making an effort to hire minority and diverse faculty.  Would there be value in discussing faculty hiring and institution policies?  
The recommended next steps:


Begin an assessment – funds must be earmarked for the effort


Consider a focus group


Determine availability of pre-measurement data


Consider discussions with Dr. Page and Deans about current hiring practices
III. NC Human Relations Commission Event – The NC Human Relations Commission will hold their annual conference at Meredith on February 6, 2008 from 11:00 a.m. – 2:00 p.m. in Belk West.  Dr. Danny Green will be a guest presenter and Afnan Boutrid, along with other Meredith students, will serve on a diversity discussion panel.  Meredith faculty, staff, and students are invited to participate.  Space is limited and reservations are required.  Contact Tomecca Sloane for more information and reservations.  sloaneto@meredith.edu or 760-8523

IV. Study Circles- Plans continue to implement Study Circles training beginning March 12th.  Council members who have not participated in this type of training need to sign up.  Materials for “Toward a More Perfect Union” have been purchased in preparation for the training.  Training will be open to students, faculty, and staff.
V. Diversity Grants – Members were provided a copy of this year’s Grant Application.  There were no recommendations for change.  Danny will post notice to the campus that applications are available.
VI. Celebrating Student Achievement Day- Members were asked to give thought to council involvement, particularly seeking recommendations for lunch entertainment.  It was agreed that the council will recognize students whose research projects focus on issues of diversity.  A CSA agenda should be available by the next Diversity Council meeting.  We will  also check  the availability of Dr. Rebecca Duncan as a presenter at the February meeting.
VII. Upcoming Events – Known events were discussed briefly.  Tomecca Sloane requested assistance with the Tunnel of Oppression event scheduled for February 21st.
Members were thanked for their attendance.  The meeting was adjourned at 1:15 p.m.


Respectfully submitted by Donna Knott
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