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C O L L E G E




Hate Crimes Awareness Week 

Luncheon with Alice Y. Hom
Thursday, January 20, 2005
Dogwood A, Belk Dining Hall

11:30-1:00 p.m.

Attending:
Alice Y. Hom, Hate Crimes Awareness Week, Speaker

Dr. Reichard, Vice President for Academic Affairs

Kat Bailey, Student Representative
Jerethia Blake, Student Representative 

Pamela Davis, Director, Human Resources

Katherine Herrington, Student Representative

Cheryl Jenkins, Director, Student Activities and Leadership Development

Maria Lapira, Student Representative

Sara Milani, Director, Study Aboard

Toni Parker, Director of Middle and Secondary Programs, School of Education 

Kelly Scott, Assistant Director, Student Activities and Leadership Development
Charletta Sims, Director, Commuter Life and Diversity Programs

Cheryl Stanley, Student Representative

Yvonne Zaragoza, Project Assistant, Enrollment Management 

Rhonda Zingraff, Director, Undergraduate Research and Professor of Sociology

Danny Green, Associate Vice President for Enrollment, Chair

S Y N O P S I S

Welcome

Cheryl Stanley introduced Dr. Reichard and Alice Y. Hom and welcomed the lunch participants to the special luncheon.  

Cheryl, a student and a LeaderShape participant, spoke about her LeaderShape vision of having an ideal society where there is acknowledgement, respect and acceptance of all people regardless of race, ethnicity, religion, usexial orientation, or lifestyles and being able to share and celebrate the differences between everyone.  She also spoke about the various activities scheduled for Hate Crimes Awareness Week, titled “Social Justice for All.”  
LeaderShape is a nationally recognized leadership development program through which participants practice decision-making skills for ethical dilemmas, learn how to work in high performance teams, discuss how to understand and respect one another’s values, and clarify personal values and standards.  
Words from Dr. Reichard:

Dr. Reichard spoke about the diversity efforts at Meredith College and the special awareness on diversity given at the Faculty and Staff Opening of School Conference, planning sessions, and workshops, August 9-13, 2004.  The Faculty and Staff Opening of School Conference’s keynote speaker was Dr. Caryn McTighe Musil, Senior Vice President of the American Association of Colleges & Universities (AACU).  In addition to the conference, she also shared that Kim Gandy, president of the National Organization for Women (NOW), spoke at Meredith College on October 11, 2004.  Ms. Gandy spoke about Women, Equity, and Civic Engagement.  Other speakers such as Alexander Sanger, grandson of reproductive rights pioneer Margaret Sanger, have also spoken at the college this academic year.            

She was pleased that Cheryl’s vision united the Diversity Council and the SGA Diversity Committee, as well as others, and that Cheryl was able to accomplish her LeaderShape vision as a student.  Dr. Reichard also took a moment to talk about Dr. Hartford, president of Meredith College, and her efforts as an elected chairwoman of Leadershape’s board of directors.   
Dr. Reichard closed with a special quote by Rabbi Abraham Joshua Heschel:

“There is evil which most of us condone and are even guilty of:  indifference to evil.  We remain neutral, impartial, and not easily moved by the wrongs done unto other people.  Indifference to evil is more insidious that evil itself; it is more universal, more contagious, more dangerous.  A silent justification, it makes possible an evil erupting as an exception becoming the rule and being in turn accepted.”     

Words from Alice Y. Hom:
Alice Y. Hom, Occidental College’s Intercultural Resource Center’s Director and honored writer and educator, spoke about her observations on diversity efforts.  She told the participants that diversity costs money and that institutions need to back-up their diversity efforts monetarily or by applying for grants.  She added that diversity is not just about race, but about other dimensions –such as underrepresented students.    

Alice comes from Occidental College, a small liberal arts college in Los Angeles, California.  She mentioned that Occidental College is a recipient of The James Irvine Foundation.  The foundation has provided a base grant that helps expanded the opportunity for people in California to participate in a vibrant successful and inclusive society.  The Irvine grant has provided a rich opportunity for colleges such as Occidental to significantly improve their diversity efforts.  Alice also mentioned that she reports directly to the Vice President for Academic Affairs and that Occidental College has its own resource center for its student body.   

In a conversation Alice mentioned that it is important to approach diversity issues without diluting them.  She supported the importance of dialogue in and out of the classroom.  She differentiated diversity conversations at various levels and stages and she indicated that dialogue needs to be sustained and raised to a new level.  When a conversation at level 1 is increased to level 2, level 3, and level 4, the increase in dialogue helps lessen the same conversations from occurring and it helps raise the number of participants.  She acknowledged that students are often savvier than older folks and that students easily connect and get involved in conversations, as compared to others.  

Alice’s suggestions


Current Meredith efforts

Inter Dialogue groups


Study Circles (scheduled to begin in February 2005)

Multicultural summer class

Summer Symposium for Students of Color 

Diversity Credit Courses

New General Education Curriculum

Alice was pleased to hear about Meredith’s initiative, events, and stories.  She told the participants that dialogue is not intended to change people’s beliefs, but rather about educating them.  She added that it is also ok for people to feel uncomfortable in order to feel comfortable about diversity.

Respectfully submitted by Yvonne Zaragoza
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