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C O L L E G E




Diversity Council Meeting

Wednesday, September 29, 2004

Dogwood A, Belk Dining Hall
8-9 a.m.
Attending:
Kat Bailey, Student Representative and President of Colton English Club
Pamela Davis, Director, Human Resources

Sue Kearney, Assistant to the President for Planning & Dean of Institutional Effectiveness

Sara Milani, Director, Study Aboard

Teresa Nichols, Student Representative and President of ACA
Toni Parker, Director of Middle and Secondary Programs, School of Education 

Jasmine Rose, Student Representative and Diversity Council chair for SGA
Charletta Sims, Director, Commuter Life and Diversity Programs

Alynna Stone, Director, Teaching Fellows

Yvonne Zaragoza, Project Assistant, Enrollment Management 

Rhonda Zingraff, Director, Undergraduate Research and Professor of Sociology

Danny Green, Associate Vice President for Enrollment, Chair

Not Attending:

Vanessa Barnes ‘88, Meredith College Alumna Representative

Gail Benton, Housekeeping

S Y N O P S I S

I.  Welcome - Danny welcomed the Diversity Council members to the breakfast meeting.   

II. Comments about our Diversity Training Session –The council members said that they were happy with Nikki Culiss’s training session.  They also talked about further opportunities for faculty, staff, and student to participate in similar training sessions.  Charletta informed the council members that the reflection leaders have been trained and that Dr. Jackson has arranged for all of the Student Development staff to participate in a special training session at their next division meeting.  

A conversation took place and it was mentioned that there are some areas within the campus that need training:   

· For example, some students have said that they are tired of the word “Diversity.”  

· It was also mentioned that Faculty and Staff feel the same way about the topic.  `

· Toni Parker suggested that we look into Residence Hall assistant and director training.

· It was recommended that the sessions also be available to the housekeeping and maintenance staff.

The following suggestions were shared with the council:
· It was suggested that diversity training be required by all faculty and staff as part of a team building activity or a Staff Development opportunity.

· It was also suggested that faculty and staff be invited to attend a required training upon employment.  

The council agreed that they wanted to become action oriented.  Charletta mentioned that SGA is trying to get “Study Circles” on our campus and she suggested that the council look into something similar.  Danny suggested that possible opportunities be made available during the lunch hour.  He suggested that the conversations be about Meredith’s welcoming environment.  Rhonda agreed with the idea and she suggested that the council also host Safezone training sessions.  Others agreed and said that they would like to become Safezone trainers.  While on the conversation about Safezone, Kat informed the council that UNC Chapel Hill will be visiting Meredith to learn more about Safezone.  Kat mentioned that the training manual was put together this summer.  Some of the materials were donated by Duke University’s center for lesbian, gay, bisexual, and transgender life office.  Kat Baily was commended for her efforts in creating the training and the manual.  Details about the lunch discussions were postponed until the next meeting in order to concentrate on the specifics.  
   
III.  Policy – Jasmine Rose shared a concern about Meredith’s “Discrimination” grievance procedure on page 111 of the 2004-2005 Student Handbook.  She informed the council members that the procedure was vague, confusing, and discouraging to students.  The current procedure reads as follows:
Discrimination

Anyone at Meredith who experiences discrimination on the basis of race, creed, disability, sexual orientation, or national and ethnic origin should discuss the matter with either the vice president for student development or the vice president for academic affairs, who will consider the matter for appropriate action.

Jasmine informed the council members that students see the procedure as being vague and confusing because they see a difference between being discriminated and being insulted.  Students also find the procedure discouraging because they find it difficult to schedule an appointment with the vice presidents.  Since students often need immediate attention to these sensitive issues, she recommended that students meet with someone like the director for Commuter Life and Diversity Programs, rather than a vice president.   
A conversation took place and the council members recommended that the procedure be clearer for students.  Charletta informed the council that this was the first year that such a procedure was listed in the student handbook & activities calendar and that it could be revised the upcoming year.  A council member said that in the past, she has contacted the faculty member’s department head when she received a concern from a student.  She told the council that the matter was handled properly by the department head who later asked her to document the situation.    
IV. Next Steps for the Council –Danny recommended that the Diversity Council members break-up into subgroups and prioritize the recommendations presented by the CDIC.  He suggested that the subgroups be as follows:
· Academics -Rhonda and Teresa
· Alumnae-Allynna and Vanessa
· Campus Life/Environment -Gail, Sara, and Kat
· Policy -Pam and Sue
· Recruitment and Retention -DG and Toni
· Student Life -Charletta and Jasmine
V.  Announcements & Next Meeting –Sue Kearney announced that she would like to take a moment at one of the next council meetings to talk about NSSE.  Kat announced she has been asked by the SGA diversity committee to write a weekly article on diversity in the Meredith Herald.  Rhonda Zingraff announced that the membership in Spectrum is huge and that many of the new members are freshmen.  She also announced that Spectrum will be marching in the upcoming gay pride parade.  
The next Diversity Council Meeting will be Wednesday, October 6, 2004, at 8 a.m. in Dogwood A.  
Adjournment - The meeting was adjourned at 9:15 a.m.
Respectfully submitted by Yvonne Zaragoza

PAGE  
1

