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C O L L E G E




Diversity Council Meeting

Wednesday, August 31, 2005
Dogwood A, Belk Dining Hall
11:30-1:30 p.m.
Attending:
Aviana Alam, Student Representative and President of Spectrum
Gail Benton, Housekeeping

Jerethia “Recey” Blake, Student Representative and Diversity Council chair for SGA

Pamela Davis, Director, Human Resources

Sue Kearney, Assistant to the President for Planning & Dean of Institutional Effectiveness

Sara Milani, Director of Study Abroad & International Student Advisor
Teresa Nichols ‘05, Meredith College Alumna Representative

Toni Parker, Director of Middle and Secondary Programs, School of Education
Charletta Sims, Director, Commuter Life and Diversity Programs

Allynna Stone, Director, Teaching Fellows

Yvonne Zaragoza, Enrollment
Rhonda Zingraff, Director, Undergraduate Research and Professor of Sociology

Danny Green, Associate Vice President for Enrollment, Chair
Guest:

Sam Carothers, Campus Minister

Not Attending:

Vanessa Barnes ‘88, Meredith College Alumna Representative

Edith Toral, Student Representative and Vice President of MIA

S Y N O P S I S

I.  Welcome – Danny welcomed the members and introduced Aviana Alam and Jerethia Blake to the council, as new student representatives and he also introduced Sam Carothers as a guest.         

II. A Breakfast Conversation, The Living Library – Danny began the conversation about a successful project in a Swedish community to help improve diversity.  The project is a “Living Library.”  The Living Library provides a different concept in teaching diversity through conversations with an individual.  The person could be of a diverse background or knowledgeable in the field.  The concept would provide an opportunity for dialogue and the “Living Library” would share a unique opportunity to students, faculty, and staff, to ask questions that would help them in further development.

In a conversation it was suggested that the idea of having an oral historian could be a possibility on Celebrating Student Achievement Day.  It was also suggested that it could be scheduled during the lunch hour of on a Reading Day.

Danny also distributed a recent article from the Raleigh News & Observer, dated May 13, 2005.  The article titled, “What UNC Needs in a President” suggested that diversity not be considered important.  
Danny engaged the council members in a dialogue regarding the following text, “A candidate for UNC president who would pledge to make it (diversity) a top priority should not be put at the top of the list.  Second, the next president should be someone who is not in the thrall of the mania for diversity.”  Danny told the council the he disagreed with the ideas presented in the article and that there ought to be further opportunities to celebrate diversity in leadership and learning.

III. Religious Diversity on Campus, Sam Carothers – Sam informed the council members that there is a diverse religious population at Meredith College and that Office of the Campus Minister works with everyone within the community.  

Sam distributed a copy of the “2005 Raleigh Area Congregations & Worship Opportunities,” and a copy of the 2004-2005 Interfaith Calendar.  The packet provides a list of local congregations and it is sorted by diverse faiths.  If a student believes that their faith group is not listed within the packet, the student is asked to contact the office to assist them in updating their information.  The calendar had a beautiful design of symbols, pictures, and text about various religious faiths.  Each month tries to represent a particular faith.    

Sam informed the council that on the second worship of the semester, three students were invited to speak on behalf of their religious denomination.  One student in particular Miriam Ali, spoke about being Islamic.  The worship was well received and the dialogue provided an opportunity to inform students about the meditation room located within Jones Chapel Building.  The meditation room was renovated within the past year to become a non-denominational room for prayer or meditation.  He mentioned that many students were unaware of the room and that the Office of the Campus Minister is working to inform students about the room.  


In a conversation it was mentioned that Sam recently, communicated with a couple of students, of Muslim faiths, about the Meditation Room.  The conversation was positive and the students were glad to hear about the accessibility to the room for prayer.  A question was raised whether news about the meditation room was listed on the web.  Sam informed the council that there is not current information listed on the web site of the Office of the Campus Minister.  He also mentioned that the meditation room is known by word of mouth.  The council recommended that the availability of the meditation room be publicized.  It was suggested that organizations communicate the news to their student members.  First-Time Freshmen are notified about the Worship Opportunities through a newsletter.  Another question was raised regarding the current policy on holding commitment ceremonies in the Jones Chapel.  Sam informed the council that there have been no recorded commitment ceremonies.  Danny informed the council that he will look into the current Board Policy.   

IV. Crash Update, Toni Parker –Toni informed the council that the scheduled dates for the viewing of Crash are scheduled for Friday, October 14, 2005 – Sunday, October 16, 2005.  A lunch and learn is also being considered.  Additional updates will be provided at the next meeting. 

V. Meeting Dates and Priorities –The Diversity Council reviewed the 2005-2006 Meeting Dates and Priorities document and they discussed possible guest and topics for their future meetings.  



September 28, 2005 (Belk Oak Room) –Danny will assign two members of the Diversity Council 
to buildings or quadrants so that they may “walk-thru” and assess the Meredith College campus.  
Guests and topics: Alyson Colwell-Waber, Paul Winterhoff, and Monica McKinney will speak with the council about General Education’s CORE 100. The council will also review the Withdrawal and Leave of Absence Report and the Retention Document.
October 26, 2005 (Belk Oak Room) 
Guests and topics: Meredith College students, Kimberly Crutcher and Melody Butler, would like to speak with the council about the possibilities of bringing sororities to campus.  The council will also review the NSSE Data.  
November 23, 2005 (The Alumnae House)

Guests and topics:
December 7, 2005 (The Alumnae House)

Guests and topics:
January 18, 2006 (Belk Oak Room)

Guests and topics: The council will discuss Celebrating Student Achievement Day 
February 15, 2005 (Belk Oak Room)

Guests and topics:
March 29, 2006 (Belk Oak Room)

Guests and topics:
April 26, 2006 (Belk Oak Room)

Guests and topics:
May 17, 2006 (The Alumnae House)

Guests and topics:

Guests:
· The Diversity Council advocates that the Office of the Campus Minister publicize and promote the meditation room available for worship by all groups (Danny).

· Collaborate with other appropriate offices on the presentations and discussions of the movie, “Crash,” as well as other targeted activities throughout the year (Toni).

· Intentionally invite housing staff and others to participate in study circles, human resources trainings, and the viewing of “Crash,” among other events, and ask the staff members to meet with the Diversity Council annually to discuss diversity issues in the residence halls (Danny).

· Invite Paul Winterhoff and members of the teaching circle to share information about CORE 100 and to provide active support for the general education programs (Danny).

· Meet with the Dean of Students and monitor diversity staff training, levels of conflicts in the residence halls, and the impact on retention (Danny).

· Invite local colleges to share other approaches to residence life and diversity issues (Allynna).

· Invite Linda Hatcher, Director of Sponsored Programs, to speak with the Diversity Council about seeking out additional funding and partnership opportunities (Allynna).  
· Invite marketing to share strategies for inclusiveness in all publications, web presences, and other communications (Danny).

Activities:

· Develop and implement a Meredith College Study Circle Program, one group per semester, and train Study Circle facilitators (Charletta).

· The Diversity Council will advocate for the campus to be welcoming to all who enter Meredith campus (MCDC).

· The Diversity Council Members will be proactive and participate in recruitment and retention activities (MCDC).

· The Diversity Council will take a “Diversity Walk” and make recommendations for improving spaces so they are more welcoming and representative of our community (MCDC).

· Present the findings of the withdrawal/leave of absence report to the Diversity Council (Danny). 

· Develop the scope, process, and procedures for administering a Diversity Grant Program and present successful outcomes during the Celebrating Student Achievement program, as appropriate (Allynna and Rhonda).

· Develop a strategy to implement the process for assessing diversity on campus including the collection of data, the administration of surveys, and the compilation of diversity activities throughout our educational programs (Sue & Rhonda).

· Each member of the Diversity Council will actively participate, lead, and encourage others to engage in activities, events, and programs that contribute to a more inclusive and diverse community (MCDC).

· Collaborate with human resources and others in creating a four-year diversity training plan supportive of college policies and procedures (Pam).

· Support the new policies on harassment and non-discrimination at Meredith and advocate that all employees be required to participate in appropriate training sessions (Pam).

· Continue to assist and support Human Resources in their development of new policies and procedures (Pam).

· Continue to advocate consistency, equality, and leveling of positions across the campus (Pam).

· Support the initial implementation of the new performance evaluation process and provide feedback as appropriate (Pam).

· During the Dean of Students office’s program review, focus groups will be conducted to find out the types of services and support programs are needed to help our students to be more successful (Charletta).

· As part of the Dean of Students office’s program review, critical success factors for recruiting, retaining, and graduating members of underrepresented groups will be identified (Charletta).
· Provide assistance and support in the selection of the Summer Reading Program and in the culminating discussions (Danny). 

VI. Assessment:  The Diversity Scorecard –A copy of a Change, publication, named “The Diversity Scorecard” was distributed to the council members.  The council members were asked to peruse through the article at their convenience.  The article was selected to spark dialogues in the possible learning approach.  

VII. Announcements- 
· Next Meeting is Scheduled for September 28, 2005, Belk Oak Room, 11:30 a.m. – 1:30 p.m.
Adjournment - The meeting was adjourned at 1:30 p.m.

Respectfully submitted by Yvonne Zaragoza
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