Department Responses Diversity – Results of Survey in Fall 2008 (3-24-09)
72 completed forms received
Question 1:  Fall Activities
	1. During the Fall 2008 semester, did your department/program/committee offer any programs or activities that promoted diversity/inclusiveness? 

	Answer Options
	Response Frequency
	Response Count

	Yes
	54.5%
	36

	No
	45.5%
	30

	If “yes”, please list them to be included in the campus-wide audit.
	36

	answered question
	66

	skipped question
	6

	Diversity Council meetings on issues
Create surveys on inclusiveness and activities
Workshops and education on diverse issues
Sponsorship of IEAW visit
Work with grant recipients of diversity grants
Luncheon discussions on issues
Synopses of meetings available at http://www.meredith.edu/diversity/synopsis.htm

	In conjunction with Disability Services, we developed a purposeful, systematic (and recordable) way to provide accommodations to registered students.  In addition to extra time, we can provide access to computer programs, student note-takers, and interpreters.

	In FYE 100, our class had to complete an outside civic service event.  Many students worked with populations with which they had never worked before.
Also in FYE 100, we researched "responsible shopping" and went together to Cameron Village to check out some of the Fair Trade shops there.

	Not specific to the department but promoted participation in campus activities

	Conversation with International Colleagues prior to a faculty meeting

	We always include in our orientation sessions for study abroad programs opportunities for participants to explore and come to a better understanding of how various diversity issues play out cross-culturally.

	Diversity and Leadership
Reading Technology/ Millennials/ CC&DS Overview
Preview for new students with disabilities
Students with Disabilities: Making Your Job Easier (2 sessions)
WYNN training/ universal design (done moonthly or more often)

	Dept. was involved in Sustainability theme projects; (diversity projects occurred in the spring, e.g., convocation speaker Lauren Greenfield)

	All of our alumnae programs and events are open invitations to all alums
BlueCross and Blue Shield lectures
Donor events: Giving society events, the Annual Scholarship and donor dinner
Chapter events

	Field Trip to Elon to hear Jonathan Kozol and his " Letters to a Beginning Teacher" ( Diversity Theme regarding today' classrooms/students
Nasher Museum of Art: El Greco exhibition
Real Colors seminar for Freshmen
New York City Trip for Sophomores: Harlem Tour and tour of Ellis Island, focus on immigration

	I work with graduate admissions and attended a graduate fair at Shaw University to promote recruitment of all students.

	New employee orientation each month (also includes harassment and non-discrimination training);
Key to Success Leadership program session on overcoming bias;
Supervisor/search committee training on hiring process;

	Discussions regarding Habitat for Humanity project

	Not so much last fall - our primary focus was on the changes to the post-retirement health plan.  We did introduce a possible option to provide emergency assistance to lower income employees for medical and other emergencies, but it has not been recommended by the committee at this point.

	In addition to all of our courses which promote the understanding of and appreciation for religious diversity, we sponsored a guest lecture by Eric Meyers on the Dead Sea Scrolls and their meaning to Christians and to Jews.

	1) Model United Nations Club represented Israel and Indonesia at SRMUN Conference in Atlanta, made campus presentations week of NOV 17 on both countries.  
2) co sponsor of International Film Series:  dept. member introduced the Chinese film in November

	I curated "The Thirsty Earth" exhibit of Janice Swab's photographs for the Rotunda Gallery.  The exhibit showed water, its absence and its use around the world.  (co-curator Karen Sampson, assisted by Meredith College Gallery Director, Ann Roth.)  A second exhibit, related exhibit was hung in SMB.

	1) Special Mailing to North Carolina National Achievement Scholars - multicultural students who demonstrated high ability on the PSAT
2) Current multicultural Meredith students sent handwritten notes to admitted multicultural students.
3) Attended specific college fairs and private high school visits geared toward underrepresented student populations
4) Staff submitted a proposal for a multicultural student admissions ambassador group; activities have been piloted to determine potential for program and staff are awaiting opportunity to present to student government for approval.
5) Staff met with Tomecca Sloane monthly to discuss recruitment and retention of multicultural students.

	A free clinic is offered at the Health Center weekly to test any student for sexually transmitted diseases.  This is ongoing since Nov 2007.
Also, the Health Center in general sees students where they are regardless of religion,  race, sexual preference, etc.

	The Health Center is open to all students and meets students where they are.  Iris Hutcheson attended Safezone in the Fall of 08.  She is the second staff member in the Health Center to attend this meeting.

	Iris Hutcheson completed the Safezone training.

	None coordinated solely by the Sustainability Office, but several events/programs I've assisted with have highlighted diversity:
-Semester beginning talk: "Developing Our Greenprint" (introduce social justice aspect of sustainability)
-Learn and Serve Fridays: focus on food and housing security
-Region and the Environment chapel Service
-Assist student with organizing "Yes Wind Can" event in coordination with GreenPeace event
-10 students accompanied me to annual professional conference, AASHE (Association for the Advancement of Sustainability in Higher Education), with thread of accessibility in environmental reform

	We did promote the international films on campus. Although it is not emphatically written in our recruitment objectives, we do give special consideration to diversity and inclusiveness.

	In CD 438 the following events were held:
1.  Family Mentor Project -- students are paired with families to learn
about their perspectives on raising young children and interacting with
school/professional personnel.  The families are diverse -- i.e. they have
children with disabilities, a variety of structures, SES diversity, ethnic
diversity.  Students share their experiences through online discussion and a
report at the end of the semester, so they have the opportunity to explore
similarities and differences among families and appreciate the strengths of
all families.
2.  Family Support Service Learning Project -  Students work in teams to
present a parent or family life education workshop to either residents of
Passage Home transitional housing programs or families of children attending
a public preschool classroom.  Families are ethnically diverse and almost
all are low SES.
3.  Family Panels - Diverse families present their experiences in class;
again representing many "categories" of diversity including a family headed
by two women, single parent, foster children, etc.

Ronni Westbrook

FN625 Graduate Seminar (Fall 2008)
Last fall, the seminar focus was on the health and nutrition of minority
populations in the U.S.  Students studied, researched, and presented on
African American, Hispanic/Latino, and American Indian Health.

FN675 Graduate Elective - Food, Film, and Culture (Spring 2009)
This course is supplemented by field observations that introduce the
students to diverse ethnic food markets in Raleigh and the people who run
them.  The range of cultural diversity has included Chinese, Italian,
African American, and Hispanic/Latino markets, cooks, and entrepreneurs.
Guest instructors included our own Heidi Chen and visiting professor from
China Yu Xiaoyan.

FN320 Food Service Management Systems II (Spring 2009)
I make a point to organize field observations/activities to foodservice
establishments owned and/or managed by diverse people.  For example, Alex
Maldonado at Ford's Produce; Jamar Bryson at Winston's Grille; Farzi
Katkhordeh with Child Nutrition Services of Wake County.

Core 404 – Global Questions: Needs of Families, Deborah Tippett
This course focuses on families from various cultures.  Several campus events were held to raise awareness of diversity in the world, such as the Hunger Banquet on October 30, where students experience a dinner based on the income distribution in the world.  Students gave community service such as the Foodbank of NC, Abbeygail’s Closest, and Alliance of AIDS Services – Carolina.

	Distributed interfaith directory of congregations to students
Orientation Week - Interfaith ice cream social
Aug. 27th worship - mulitfaith service
Nov. 5 Multifaith environmental worship
Interfaith Council Dinner with President Hartford
Distributed interfaith calenders to selected administrative offices
Muslim Student Association hosted Ramadan emphesis
Assisted Jewish students in formation of campus group

	We continued work on a program that was started the previous year that targets first generation, new american (including undocumented students), low income students. It is a Peer Mentoring program and has been named Bridget Together.  It is still very much in its infancy and building stages.

	Preview Orientation for students with disabilities; sessions for faculty/staff during planning week about Universal Design; Barrier ID Training for 22 faculty/staff and subsequent accessibility survey of entire campus; outreach about a variety of disability and mental health topics

	Association of Cultural Awareness Blast Off
Sister to Sister: Summer Symposium for Multicultural Students Family Reunion
Campus Dialogue on Diversity: For the Bible Tells Me so
Safezone Training

	-All First Year Experience instructors are required to teach at least one class dealing with the topic of diversity.  
-Many FYE classes participated in service projects that addressed issues dealing with diversity (Habitat for Humanity, Clothing Ministries, Food Drives etc.)
-We weaved diversity training through the Student Advisor training week in August with such programs as True Colors, SA Jeopardy, and Situational Analysis.

	-We invite alumnae to campus for all of the BCBS lectures.
-Our African American Alumnae Chapter has sponsored several events in collaboration with things happening on campus.
-In terms of promoting diveresity on a whole, the Nominating Committee of the Alumnae Association always looks for a diverse composition of the Alumnae Board.

	The Office of Residence Life has a Diversity Committee Chaired by Sharlene Provilus who is assisted with several Resident Assistants.  Their fall efforts include
1. Facebook Group with Discussion questions relating to Diversity Issues 
2. Sleep out for the Homeless: Socioeconomic  Diversity 
3. Residence Hall Canned Food Drive 
4. Full Residence Life Meeting Hosting - Kevin Morrison spoke about International Students and their transition to MC

	Library:
Regular purchasing of dvds, journals, and books that deal with all diversity issues.
Ongoing Media support for diversity presentations across campus

	1. Engaging Students Through Feminist Pedagogy
A Workshop with Anna Pennell Oerther
2. “TOUCH THE SUN” WITH WOMEN ACROSS THE WORLD" with Carol Poteat Buchannan, President of UNIFEM

	La Tertulia sponsored an Immigration discussion on campus as well as general meetings once a month to discuss issues related to the Hispanic community.

	In Fall 2008 - we offered the following:
1.Officer Training - includes a General Manual for Officers - in that manual we have the Inclusiveness Checklist and a Statement of Inclusiveness.
2. Leadership Circle - one session was dedicated to the topic of Social Justice; the entire set of sessions promotes students offering a variety of perspectives on topics.
3. WILD Conference - this conference includes a variety of workshops on intercultural competence, people of color, women, etc.
4. Sophie Lanneau Women's Leadership Development Program (ongoing) - we ask students to focus on the topic of Diversity within the Foundations of Leadership area of the program
5. LeaderShape Vision Showcase - showcases a variety of leadership visions related to diversity

	Taste of Research which showcased summer research - grants encourage all students to participate,



Question 2:  Spring Activities Planned
	2. In Spring 2009, is your department/program/committee offering any programs or activities that promote diversity/inclusiveness?

	Answer Options
	Response Frequency
	Response Count

	Yes
	50.8%
	32

	No
	49.2%
	31

	If “yes”, please list them to be included in the campus-wide audit.
	32

	answered question
	63

	skipped question
	9



	Meredith College Diversity Grant Program
Assistance with Celebrating Student Achievement Day - Drum Circles
Implementing Spring Study Circles
Participate with NCSU and CRCwide Study Circle initiative
Art Procurement program to ensure a welcoming environment
Others!

	Black American History Month
Women's History Month

	Supported nomination of personnel to the Diversity Comm.

	We will continue to address diversity issues in our orientations--which are for students doing both our own programs and the programs of others.

	Diversity and Leadership
WYNN training/ universal design (monthly workshops)

	Convocation speaker, Lauren Greenfield
Exhibition, "Visualizing Environmental Impact"
(emphasis on global sustainability issues)

	¡Levantate, North Carolina!
alumnae Reunion weekend
BCBSNC lectures

	Seminar on Special Ed for Sophomores
Seminar on ESL Learners for Freshmen
Tunnel of Oppression for Freshmen
Diversity Retreat; Family Income, Privilege and Power for all students and invited students for Department of Education

	I attended several career fairs, one hosted by job link and one by Elon University, and another by ENCCA.

	Will continue monthly new employee orientations;
Reviewing need to develop Affirmative Action plan;
Frequent one-on-one discussions with supervisors and co-workers regarding diversity related issues;

	Panel Discussion on Religion and the Environment

	Our agenda includes looking at a change in our benefit policies that would allow domestic partners to be covered.

	In addition to all of our courses as mentioned above, we will be sponsoring a Gullick lecture by Rosemary Reuther on Ecofeminism, and the Department co-sponsors the Religious Ethics and Social Issues forum on Religion and the Environment with the Center for Women, Ethics and Public Life.

	Our annual production of "The Vagina Monologues" was presented in late February of this year.  This is a play that the Extra Theatre Company sponsors and the proceeds benefit Interact of Wake County.  It definitely promotes both diversity and inclusiveness.

	1) department co-sponsored and took part in panel on issues in Gaza
2) department co-sponsored upcoming event on Lost Boys of Sudan
3) department members have led study abroad to Iceland, Italy, England
4) department co-sponsored international film series, member introduced film on Iran
5) HIS 250 (Archaeology) sponsored trips to Camp Creek Indian Mounds and Stagville Historic Site slave quarters
6) HIS 310 (Modern China) sponsored trip to Chinese New year celebration
7) HIS 270 (Native American History) sponsored trip to PowWow.

	We co-sponsored the Lauren Greenfield convocation on Kids and Money and Thin. Feb. 17, 2009
The North Carolina Dance Festival celebrates diversity, January 23-24, 2009.
The Children's Dance Festival includes dance forms from around the world.  January 25, 2009.
The Vagina Monologues, February, 2009
The State of the Arts Conference, March 5-7, 2009, statewide conference that dealt with issues in the arts, particularly in delivery of quality arts education in diverse settings.  approx. 500 participants, from across the state.
Top Girls, March 31-April 5, 2009`feminist play about the challenges of working women.
Dance Works April 24-26, 2009 work by diverse choreographers dealing with a variety of subjects.
Annual Juried Student Art Exhibition, April 19-Sept. 6, 2009, Student work addressing a variety of issues.
Through Darwin's Eyes, exhibit in SMB, Feb. 12 through early fall.  Photography by Janice Swab that re-traces Darwin's journey on the Beagle around the world, with photographs that provide contemporary context.  Co-curated by Rebecca Bailey and Karen Sampson.
Spring Choral Concert  Sunday April 26, 2009.  "a diverse program of music from the renaissance to Jazz..."

	1) Attending mini college camps for the Southern Association for College Admission Counseling for underrepresented minority students.
2) Attending El Foro in Charlotte, NC sponsored by El Pueblo to educated families of underrepresented students on the college application process.
3) Attending Millbrook High School program outreaching to Hispanic families discussing college admissions process.
4) Applying for a Diversity Grant to assist AVID high school program in presenting college admissions process at various high schools with high underrepresented populations while also providing transportation for these students to our larger recruitment events. 
5) Note writing campaign with current multicultural Meredith students and admitted freshmen. 
6) Organizing and planning Summer Symposium with Tomecca Sloane.
7) Diversity sessions are included as part of Junior Visitation Day and Experience Meredith.
8) Staff sent e-mails to the multicultural students in their recruitment region encouraging them to attend Senior Visitation Day.
9) All minority Teaching Fellows Regional Finalists were contacted by our office and invited to Rising to the Challenge, despite whether or not they had selected Meredith as a top choice for college.
10) Staff have outreached to Marketing to include more diverse e-cards for use in recruitment.

	Again, not on my own, but in collaboration with other groups:
-working with the Three Sisters Garden to explore possibility of expansion into community garden, hosting community members, service events and programming around diversity and exchange.
-offering CSA (community supported agriculture) shares of local farmer to bring community together around local food
-"developing our greenprint": creating the plan for sustainability on campus by visiting key focus groups and hosting open comment periods. In this process, we strive to be as inclusive as possible, meeting with faculty, staff, students, facilities staff.

	Similar activities are planned for CD 438 and Core 404.

	During February, we co-sponsored four "Engineering Mondays" programs designed to attract women, an under-represented group in engineering, into the Meredith/NCSU dual degree program in engineering.  Two of these sessions were career panels with practicing engineers, and one of these panels was attended by a group of visiting high school students.

	Muslim Association sponsored (with support of Jewish fellowship) campus program on conflict in Gaza
Jan. 28 MLK worship
Feb. 11 Black emphasis worship
Assisted in hosting Lost Boys of the Sudan program
Tentative plans for Jewish fellowship program in April
Assisting with Tunnel of Oppression event in April

	We have conducted a series for faculty on developing Multicultural Competencies in advising.  We have put the program on hold for this year, but would like to offer it again in 2009-2010.

	Universal Design &Technology for Education Department;

	Dr. Martin Luther King, Jr. Worship Service
Black Emphasis Month Worship Service
Gospel Fest
Sloan Leadership: Dialogue on Diversity
Tunnel of Oppression

	Spring: 
1. Campus Drum Circle 
2. Assisting with Tunnel of Oppression 
3. Hillsborough Street Festival (Students Attending)
4. Badminton Break: Diversity In Sports  
5. Facebook Group

	Native American Flute Concert Mar 21 - ethnic focus
Lauren Greenfield's film "Thin" shown in Kresge - disabilities focus 
Lauren Greenfield talk on her documentary work - ethnic & disabilities
Regular purchasing of dvds and books that deal with all diversity issues
Ongoing Media support for diversity presentations across campus

	International programs

	1.  Vagina Monologues; co-sponsored with Dance & Theatre Dept.
2. Ecofeminst Philosophy, Theology and Ethics: A Comparative Approach by Dr. Rosemary Radford Ruether; Co-Sponsored with Religion and Philosophy Dept.

	La Tertulia sponsored a discussion of Sexuality issues in Latin American and is working on one about the issues related to access to education for the Hispanic community.

	1. In Emerging Leaders we offered a session on "Intercultural Communication."
2. At the Leadership Conference for High School Women, we offered a session called "Leadership and Diversity: Committing to Finding the Voice Within and Using it to Empower Others."
3. At the LEAD Conference (hosted at Meredith this year), numerous workshops were offered related to diversity and being inclusive.
4. We co-sponsored an event with the Office of Commuter Life and Diversity Programs.  It was a Sloan Leadership Program with Anita Brown-Graham, Director of the Institute for Emerging Issues.  She spoke on "Leadership for Changing Times."
5. At the Presidents' Retreat in April, we will have a session on Social Justice/Inclusiveness.
6.  The LeaderShape Institute in May will focus a portion of its curriculum on "inclusive leadership" and how to create communities which value respect, openness, and diverse opinions.

	Research Workshop in January - encourages students to pursue research
Celebrating Student Achievement - highlights all students and also allows Diversity Council to recognize specific research associated with diversity




Question 3:  Part of mission and goals

	3. Is the promotion of diversity / inclusiveness part of the mission and goals of your organization?

	Answer Options
	Response Frequency
	Response Count

	Yes
	74.6%
	47

	No
	25.4%
	16

	answered question
	63

	skipped question
	9






Questions 4:  Comments (re how Meredith might achieve a more diverse and inclusive community)
	The Diversity Council would welcome your comments about how Meredith College might achieve a more diverse and inclusive community.

	Answer Options
	Response Count

	 
	28

	answered question
	28

	skipped question
	44


· Although Dining Services has not sponsored programs or events specifically geared towards diversity or inclusiveness, we participate in and assist with other departments' and organizations' efforts.
· Continue the messages that all students are welcome here.
· Continue to make it a focus in the admissions process and specific programs/events to address it.  We had a great speaker from Campus Speaks in the Fall of 2007 and it was very well received.
· Continue to recruit a diverse student body, faculty and staff.  Continue to be in touch with the needs of current students with diverse backgrounds so we can retain them.
· Continued awareness (particularly if Core 100 gets axed).
· Continuing to engage in activities, events, and programs that increase knowledge of self and an awareness of issues pertinent to other countries, communities, cultures, etc.
· Health Center Mission Statement:  The Health Center supports students, faculty, and staff by providing confidential health care effectively and compassionately to those eligible for services regardless of their gender, sexual orientation, religion, or race.  We seek to provide information on disease prevention and health promotion to encourage responsible health choices necessary for academic success and well being.
· Hopefully in a very near future gift planning newsletter, we are going to be able to include a donor profile article that will promote diversity.
· I am still too new to the campus to make a complete assessment.  I'd like to help, where I can, in recruiting students and new faculty/staff who can continue to offer the perspectives critical in creating the culture that is the college's aim.  Please know that I'm open as part of the Institute to lead that conversation.
· I think Meredith has made great strides in this area.
· I think this Council works hard to promote the goals of the College and create an inclusive community; I believe this extends to most faculty and students. I also believe our efforts are a "work in progress" as we continue to strengthen this mission through Study Circles and small group connections.  The audit/survey will give us a baseline for analysis and a spring board for future goal setting in specific areas.
· In our DI Program, we do not have a higher out of state tuition.  This allows us to receive applications from all over the US, thus allowing for a more diverse pool of applicants.
· Increased conversation around issues of diversity. Maybe panel discussions. One way to engage students that might not be traditionally engaged would be to host the discussions in the dining hall during the lunch hour. Panels that that represent a broad range of opinions and include Meredith students would be great. Topics could cover a broad range of issues; I was recently introduced to the "diversity wheel" with its "dimensions of diversity"--I noted many areas of diversity that aren't discussed as frequently (ex- age, organizational role, ethnic heritage, first language, work/education experience, gender orientation, etc.) 
What about staff lunch and learns around diversity issues?
· Meredith graduate education admissions welcomes any qualified candidate, and we promote diversity thorough our brochures and advertisements for our information sessions and programs.
· More international students.  Health benefits for same gender partners.  Less "privileging" by faculty of straight, white middle class realities in our classroom discussions.
· No separate programming from EMT directly, but lots of recruitment and retention work to help ensure a diverse community.
· Outreach to the 8 recognized NC American Indian tribes via ads in tribal powwow books, info to tribes regarding scholarship funds available at Meredith for Native Americans.
· Over the last 8 years, there has been a noticeable campus-wide effort to reach out to different cultures and backgrounds.  I certainly appreciate that, as it makes our community an awesome place to work.
· provide funding
· Provide monetary and staff support to departmental programs in their efforts to engage and educate students around issues of diversity and inclusivity.
· Recruitment of more diverse faculty members in all departments as well as students.
· Target marketing to specific demographics.
· The Council does a great job in bringing awareness of diversity to the Meredith campus.
· To follow up on the last question, our mission of the Alumnae Association is to promote outreach and the College.  Although not stated, certainly inclusiveness is a component of this.  We want every alumna to feel welcome and engaged in the life of the College.
· We have really enjoyed the Leadership Circle.  It has allowed for a small group of students to talk about a particular topic and offer a variety of perspectives.  We think it must be similar to Study Circles.  Maybe we need to offer more opportunities such as these to allow for small group discussions.
· We're hopeful the current proposal for an admissions ambassador group for freshman multicultural students will provide a more diverse feeder program for the White Iris Circle, improving student engagement, leadership and retention.
· You asked about programming and activities.  The library presents few program.  However, we do endeavor in developing our collection and information resources to support the global scope of our curriculum.
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