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C O L L E G E




Honoring Diversity, Navigating Conflict, Advancing Balance

Responses to the Lunch and Diversity Discussion 

Tuesday, August 10, 2004

Belk Dining Hall, Stringfield Side
11:30 a.m. – 1:00 p.m.
1.  What major points about diversity issues did you get from Dr. Musil’s remarks this morning?
· Change –Use diversity as a tool, as a catalyst for change; Change needs to happen campus wide.  We also need to develop a critical mass in various groups; be prepared to work with the people who do not want to change
· Community –Bringing groups into the community to attract diversity; create and identify the different links outside of campus. 

· Empowerment –Colgate Student Empowerment, Meredith is relatively quiet and a safety net.  It needs a reality check.  
· Engagement –Engaging the world (how can we practice this at Meredith?)

· Ethnic Diversity –Students need to see a diverse population on campus.

· Events –Coordinating activities and academics
· Democracy Theme –Beyond the word “Diversity”; a theme throughout her speech 

· Geographic & Religious Diversity –There are different cultures and different geographic and religious diversities on campus.  It is important to include all areas of diversity and not revolve over one segment; Students coming from different areas.  Some times those areas may be segregated areas; religious diversity undercuts everything
· Means to an End –Diversity means to an end not the end itself

· Open Mindedness –Thinking differently and understanding others.  Stepping back and feeling what it feels like to be them.
· People –Not necessarily molding the people, but molding them in the community
· Positive Aspects –Dr. Musil said she was happy to see many positive aspects already implemented at Meredith College.  She also recommended that we appreciate, recognize, and take credit when due; excellence and diversity –empathy- 
· Staff Opportunities –Faculty and Staff must be educated in order to educate students about diversity.  
· Study Abroad –A semester abroad at a women’s college
· Talking About Issues and thinking differently –It’s not a scary thing

· Taking Credit –It is ok to take credit when it is due.

· Taking Risks –It is not a scary thing
· Time –Inclusiveness takes time
· Tolerance –Current events at Meredith College; having tolerance for different lifestyles
2.  What does “inclusive excellence” mean and how does this affect you in your specific job at Meredith and in the strategies you use to be successful?

· Attracting students from different areas and where they are

· Meredith College cannot have excellence without diversity
· Diversity is not compartmentalized
· An example of inclusive excellence is having a information session for staff who are interested in applying for admission at Meredith College.  (e.g.  Spanish or computer basics class) 

· Students perform their best

· Valuing and embracing the ideas of others
· It means proper training and having “Diversity Training” means “inclusive excellence”
· It means engaging the word.  
· It means walking the walk and practicing what you preach.

· Stepping outside of our comfort zone and allowing others to do so freely.

· Integrate freshmen, sophomores, juniors, and seniors in the dorms.

· Hosting case studies and talking about creating problem solving.
· Working through irreconcilable differences and accepting others.  

· Talking about the different definitions of diversity.

· Honor Council and diversity training
· Learn from each other

· Diversity in admissions does not rely (impact):  age, race, and gender.
· Families who bring their daughters to Meredith College to avoid diversity.

· Scholarship money is tied to specifics that say no diversity to “same sex” and cultural diversity.

· Ignorance runs deep.  Working through conversations.

· We have to work hard not to push student representative towards required service community programs.

· We need to get better books for our courses

· Honor council-diversity training- how prejudicial ideas are used

· We as faculty/staff should not stereotype our students.  We need to investigate their own issues and pre-conceptions

· Explain the range of diversity and the ways of learning differently

· Core 100 courses and introducing guilt to all white persons.

· We need to work through this.  
3.  Choose one of the following questions determined by the sign on the table (check one please).  Answer both questions if time allows.

a.  Rethinking Our Roles and Responsibilities –What one assertion from the address caused you to rethink an aspect of what you do as a faculty member, staff member, or administrator?
· How do all of the professors at Meredith College teach?  Are the student’s expectations being met?

· Do not change the students’ ideas; rather, help them explore other new ideas.
· A faculty member shared that in his experience teaching a new ethics class, the research, preparation, and class helped him become a new type of teacher.  The experience was transformative.
b.  Seeing things Differently –What one idea from the address has caused you to think or rethink your way of seeing or doing things and about which you want more discussion?
· Stop and think about where the person is coming from and consider their point of view.
· Where are the opportunities?

· What can we do to continuously promote the integration among the student, faculty, and staff?  

· I would recommend making the students more responsible; less hand holding.

· Disequilibrium navigation by communication

· More mix between faculty and staff.  (e.g. Faculty and Staff picnic. 

· Democratic and diversity literacy).  (e.g. democratic classrooms and tools for diversity).
· Freedom to learn and allowing others to figure it out on their own.

· Idea of prejudiced.  Dealing with it and living with it.

· Talking about real issues and having this specific type of dialogue 

· Working on diversity constantly and not just “an end of itself.” 

· Encourage students to share their feelings and opinions.

· Pay attention to feelings because they say a lot about feelings.

· Setting time a side to listen to peoples ideas.

· Figure out a way to draw out those people who are not speaking out.          

Additional discussion notes:
· Holistic perspective – cast net wide

· Experiential learning – discussed in context of the theatre program on holocaust

· Bridges program – similar themes

· Song – everybody is a little bit prejudice

· We all carry the roots we were given

· When it’s dangerous is when we think we have attained it.

· Toni – story of friend who was frustrated by having to interact with clerk who didn’t speak English – we all have our biases

· We get comfortable in our little circle, don’t see need to get out of it.  Dare to get out of it, insecure.  

· Study abroad pushes students to move out of this.  They look at their own culture and identity differently.

· See everything (even McDonalds) differently.
· McDonalds in a foreign country – is there a lesson here we can use in some way?  The staff in the McD’s is taking a stab – make a stab.

· Perspective taking – most powerful change agent.
· Again, study abroad helps here.  

· The reflection piece has to be in  place – This piece has to be in to make the perspective taking take place.

· Mosque visit, St. Paul’s Cathedral – religious diversity a significant issue

· Segregation of religion – most students have experienced racial integration; more religious segregation

· How do we work with this in terms of encouraging openness toward other perspectives?

· Putting two people together, even as roommates, doesn’t necessarily constitute exposure.
· They have to actually talk.
· Interfaith organization?  Meredith Christian Association – trying to be inclusive with respect to Christian perspectives; a bigger slate to be wiped for broader issues; there is Interfaith Council
· As long as separate faith groups exist, it is reinforcing to the notion that the separations are there?
· Religious diversity issue undercuts everything.

Respectfully Submitted by Yvonne Zaragoza
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