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C O L L E G E




Honoring Diversity, Navigating Conflict, Advancing Balance

Diversity Council Breakfast with Caryn Tighe-Musil

Tuesday, August 10, 2004

Belk Oak Room

8:30 a.m.

Caryn informed the Diversity Council that she had the opportunity to read The CDIC Diversity Report and the Diversity Council’s minutes.  She told the council members that she was impressed with Meredith College’s momentum and structure.  By reading about Meredith College, she gathered that we have some pitfalls to work on, but that we are moving in the right direction.  She encouraged the council members to move forward with the structure, to implement changes as necessary, and to not fail those who worked hard to create the structure.  


In order for Meredith’s Diversity Council to continue to move forward.  She said that the council might need to continually review the composition of the council to ensure wide participation, as well as those in positions to advance change.  New liaisons and new ties may also be needed.  She shared a “pitfall” example that is common at many institutions:  Hiring one Diversity Director or Vice President to lead the charge.  Sometimes the single Diversity Director or Vice President is left alone to carry the responsibilities of that institution.  She reminded the council members that it is everyone’s responsibility to carry on the diversity initiative.  She also mentioned the importance of encouraging others to participate and to get excited about the “historical” moments.  

Dr. Musil shared some ideas with the council such as keeping a Diversity Council log.  In that log, the Diversity Council should document “what is” and “what is not” working well.  She also recommended that the council document what work is improving in the workplace and the institution.  (e.g. domestic benefits, are we practicing what we preach, are we creating speed and momentum and are we in a constant state of vision?).
A discussion took place and Jasmine Rose asked Dr. Musil how the students may be influenced by the momentum and energy of the college’s faculty, staff, and college administrators.  Jasmine added that there seems to be a divided gap between the students and everyone else.  Dr. Musil suggested that one example on ways that energy could be promoted to the students is through their activities.  She suggested that faculty, staff, and college administrators attend activities and promote those they can or can’t attend.  While in discussion, someone commented that some students are showing signs of frustration because of the repetitiveness of the term “Diversity.”  Dr. Musil mentioned that diversity does not always need to be said because it is always there.  The examples she shared was through community building, civic engagement, and public action.  
Dr. Musil also spoke about the links in preparation for students in grades K-12.  She spoke of the importance of secondary education and how it helps prepare students for a rigorous college education.  She mentioned that sometimes students are not prepared for challenges involving diversity because students have not had many experiences.   Caryn said that students, or anyone on campus, will not be able to lead well without diversity.  She also spoke of the importance of including students in all that we do while making progress since students help define vision.  

Respectfully Submitted by Yvonne Zaragoza

